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0*0 n ftoRRRR0’^?TmRR!ifaR5TRfmRHRRRRR^RRtRTW3TfVR^3TMRt/ 

(*D "^’’^<HMn'HH^^3*ft’3 T nw(i)%a^r^'wifw' : #rqTTrFfW tfararfaSiRti 

(^) arfirfrirti 

(■®) n '?TraT3iwtw’' ^ aw^r siRsnRnRRR rrwrr^ arfRjftTt i 

(■3T) ‘%^R^Rt M ^fRRftRtRfrR?w) 'JHert)^RRRFfaR3RR4tr31 ftfRRTR5tRRTRTRT?fr 3RrfaarfR^TTf | 

(?f) “rstr RTffcwrd" ^ % hM(4 4 srr^t ajfa <+)■#<?iR.<if % mih^ "if srwr^r srt R g ^ ift ra arfaRTRl 

arfM^T 11 

(-3T) u ^^ M ^f^%f^T?nfiT?T^ : — 

(RO RfTRfaTRTtR ( «iPm) % wf #R; 

(35) Rf sruftr, 1^ra% arfVwr RT RRfRRt Rq*f rfr "Rrr rt t; 

(r) rt^th ^nfferaTPcI"EnT W^TnL.Trrf^Tn -3TrarR3T^7 aTTR^rrvr, f^T9W 3TPT>ft3TBp ^nreTR^r^ Tsenflrr •«F?t‘^ arerffer,- 3iVi: 

(R) 3fru % thpr R%WR RI SRlfrfl Rft R$ 3TRftl I 
(Z) ‘Wftflf^ M ^R%CH3faM^Rff,RltR^tt, I 

(3) M RRhlft’’^Wm3(R0 (2) ^(3)^‘Rrf¥^g-T?f^f^%#<ftRi;RT ri^ T «lP!W arfirifatafa^'T^ 
RRfRTft *ft WfRN t, f^HRil R^llI 3TWfRt RR ^ aER <H‘l<i4l R?I 3RR Rt RICll t I 

(3?) 1 *RftRK’' 'ft arfRRTRt RT RRf'RRt R?t R3ft/R>T Rfil (RfR Rffr/RRft 4t ffy RR/Rft Rfi-TOft RT R>4 r i O | Rjff t) afk 
atffcWpft RT «f4ri{) R?t TRTH, RFTT-'PFTT, RT^ afR RR%', Rf[ T?fa: RftlRTRt RT Ri 4 4lft R3 anftm f, arfaifa 

f, ^tfp+n farftmr wr ^ 'g s TRF x rf^r/ r R ,f ft TTTfim wf i 

(3) “arfasfntf’’ $ fRftRR 3 (r>)( i ) 3 fRitft^ Rtf tf £ fa# # rr tc fagRR ^Rfar arf## f i 

(r) * 1 ^rnn’' if stotTr ^HqH gRf afa; Hftqfa raf % fa# rtr #fr?r, ft# yr ftpH<r4f ^ gnnfa ft#R vr # % 

RR tf R'ff'j'fl fa'-ii jii^j fa# #TRRFT tf 3#iRiRt rt c t)4'^il) 5HI hRihip y iki fa>RT R]4 Rich *jci aifaiJci 
tl 

(IT) ''^tlfa’^tMafaRFRlt *# RRRTfa3#faR tl 
(*0 “RlRfaRTtfa”^ ^faaRRjjftRT ### t #T 

(r) " rR°c 3 RRRRT" tt RRFT ownfciM R' Rp41 RtHI'IRiTRRR RR^RRt RICH 3TftWRt, ftRTCT4w3%3T-II % STftlRiRt 
tr^RRtt, arf^Rrt 1 

WZIRT-IT 

arf^riftRl' aftr «»^ i f> ' qy 3R ^ ft ^ - i Rr, RtM^rr afrrfrRTTtt TrmfcT 
3 . 3lf^*lRMT 3flT <+>4"ryIn<4V WRtfgvTRT : 

(Ri) ^R7 %stPrwRrT atr ri4^iRrTr?iPihi^rkrr^jriRfrtrttrttt: 

(1) TRpr-cH 3lftl3Rft Ftelf 

(i) 3%7T-I 

(ii) 3%CT-II 
(in) *4 jci-III 

fRRt tWTTR % RRR tf RRRTR W R^R tlRI : 

( 1 ) arftityiO 
(u) <1101 RRRRT 
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(iii) #I3I#rc> 

(iv) nfl'VS TW*WT 

#[3# 3R*T#PWFTafoMCHH, fa# Pl#l«h H'JS^I'SRI W Wl<% 31 J#m ^'?I t R3-'37RR''33: faftf^dfaRI 

■^TTT 1 

(2) injjJ-33—fafa*1 il TTSPt 

fafa#? «# 33*1# Up- <9 J|i # fa PM 4) - 33 ?. - i <+1 ^, 33T^|faf#3 #7 #ft 33 "H ^P’lMI, fa# Pl#|3fi 

hu-sm mi ##3 # tirr-r^trrt fafaSrefa^ni 

(3) WJJ-TT—37^jtwntsr>t 

3t#r«i $ 1^7, 5i;q , <-’»Tf- *-i^iqir:>^ 1 aivi^ifaw 

<H^yi qT g ' ^ -w-33^ *b»f^iii, ■gw rt# #7 #fr 3 t^t ###, fa# fa#w mi %## tiwpc % 

# wt-wi m fafaffe faRi 1 

(-0T) tpft Wm 'aft fa# # rtct wq* afa t# wmi ^13711 fa ■for % faij 3#R#t# ^rr mfarftqf # 77 # ##f RT 

9#i|# TSRT 1!T TRTR #337 #f W#! T^TT a#f#T # I 

4. :MWT#7fi#5frtt 

■r-3 fat## # a pa fi fefa# 3T«W#^ #7THq-77Rq' , 77 

fa#Pfi unsTH mi 'Wft far( fa# faf#s tj^rt rt #3fa#i # f#rc#%fcmfa# eqfafl# fafa#fa## #vqi 3fafa**3 
## # # # 6 0 fm # 3#w # 37#fa % f#( nM SlWqT 3T?«rp!ff 37TVK R7 faitfalT TOT t : 

■qTRj ^ far tth# gfayqr STOTT# 3(MI RT #ft fajfaTT# yi4l'S1«h #F % "RIHVl # #t 7JTTTJ# I 

5. #b #t #n ^ f#jffcr 

(1) ### 7 #%## 1 # m'AK fajfar ##?##tt 1 ■*#3##%#sfa#ww^rf#fafl3nfa*M0#n: 

RRjxn?- f^Rf^wrww%Ri;R3^ T imRt' : TTfi, # «b*faifaif % ## # # sroraj fa## ##*# #n 1 

(2) #?r # tt# fa### fafam 4 #' 93*31 33#f# % f#mr #fafam # rto 29 % 3357317 ##fa rt«w( mi "snm -mj; 

F'Hhi % ai^n’^ ari 1 ijj pi 1 

(3) ^Nr ^ ^ri armt wit pH'jfrM rt -sr^rr a^rort altr ri4^rF ^ ^ ^r RPRmmn Mm^r 

TnftwRt ^ ^raRKRTT ( Ph'd^'H ) '5T t ff 1J I-- T RT 3ITp m3TT aTTR?W #111 
(. 4) ( i ) 3RT#T—#31 "3# MF , 

(R3) irnFF 15 ^w %■rt*t ft ,! nf 1#nt" rt fom? raiH^lR#/ 1 # 'jflftn# 

arerar 

(3i) fa# % ##■# ■513; #, fa# *4fai % 3jm faw fa*n # ''n ftqis r# rxt toi fa^r # 

^5RT R3r R3 faqfar # fair xp #f #n : 

rrt, fa #; fajfar Rrfrmrt m 'wi # #p^ # fa #n #* ' ce i#i 3i*n faw % a=R3 wm: rt w^fafa fafa 

% wfa 335# t afa ~m fa #31 % 33^3 331m # f, # ^ m f 5 ^ % 31*1# ^1 ^ 11 

(ii) tifa<Jh 

tfa -5^ #8TT -tf 3TT# -q^T# fagfar RT TP«fa arffa# ^33 -SfN# 33^-41-11 % 33^3313: 33#f fa#T % Wt % R«P 

Rrmn yx^n «A<n i 

6. #T4MH3tTM# 

fafam 3 if 3ffarfa?t fa# #333^^ffa##Rx;T33:fag^ 33f#R#RT'4Rfa#'^T #imPT, RfT a#%^TjfaqiXJRWR 
c# ^rf#, # a#3fam #T 33T3I 17 # ay^Ki (1 ) # 33^1# ### RIRiR mi TIRR-RR 1 ! R3! fafaltf# # ^IQ, I 

7. #lt9IW 

-if fa^r fa# # ^rfai # #31,7# f# rtj; f#far % TOUR % faMf t# #f % argRR fa# # -qx; ^ ^j# # %i( 
^*fa f## Rv# % R# faro ^ 33TW ## : 

rrj rf fa #; m #t f#33 % srqi^i 3 ^i#r^n t, # rf ^33 far ^t #n a# #t rtrt ^v# w] rtr 

33# #13! 
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e. liftman 

(i) Pf wl^t Riyrti T^t R'ty, 'iR'flulTRT ^*il, Rn+1 RiyfVi &ki ^47t fit^ 

T?>t % Rny, tit fi^i'ii I 

(u) 3TRl^>Rt R<^4 Pf Rtitfl RTI RT H^"in T^> "i4 ^it Rm 7fWts«T TT i^ll, faR -RtyRKI 

yiRwifl ski 15: *iiR4 7t ^>t ai^Rr% fey, tjt w^i'ii I 

(ill) ij^cu ^icn P hsI"^ 3iR4°mO n°t> ^4 aiqRi % fw^ hR4Ii4tt t r t^ti, PuR RpjRw urRrojKt ski t®, hc"I^ 7t 
startup ■«# 3p*fa % ft?nj fl^Ni"3n w^'in 

(iv)(^) fW^*i T iT'3Ttft^«T wfp *Ci4-yi<) 3TRpr%fW2 mR^IW'R'^tt, RrgRw yiRiwt 

SKITS: *nit%^3Tftrar^3TCfa%%* WITIinrtiTTTI 

(■or) 3T»IHw^^f'*fiT''F T f^lT^ ■^T^rf ■'TT HSHRl Pfn^TH^-qT^: ^ 3TOfR % KR^aiT'Tt 

tiH, foi^ R i ^Rw ^T (V«Hft gnr ^H 3T=Tf^mr•gfrt ar^rffer %r ftrt^ ^ •yr^Tr i 

(v) farft arftPFrft 'RT ^ "rfi^ Pi mR^tt ar^fa, "3^% sro fit ^ iTEn^TT°i tjjt ^ ettct ti^ft ^n Rf^Rw 

TnRr«Fnff ^ tto P ira aripp % t^th «w4fawns^ ^Rsl'iam. Prt tt spjts KtmPt % aro wni ■an ttWi i 

9. 

(i) ?rffr ft r ^Rm ^nfiprrrR^ tpt 4, f*F*ft arRwifl in *+>4^i(l % sttP''' tfRPw wfiwra ^r P ’jp #ft, Tit'3ft 
arRronP ^P'qip Vr 7faT Pf ■wpft fan '*ini J ii i 

(ii) Trf^ tfRiftw nft -rj^ t#ti sR^lw^t srnfa % t?Rh, RigRtfl siiRmP ^rt ^tb tr ifi 

arft^Tp in ■qnfarrft ttori rt t-*h4I«fk ij ! % Tiff t, Tit: 

W PH) Ri^pnr Pith ^ auRmp *rr thrift Pr hikA P, aw) xr«frfiTi% 'w h1R<h awjr -qt^ 

Htfl’t "STiT ^°hl 'WRTRI ^?t WTT^rfi % I 

Rir# 3 ^ h^^ti f^wnRi «ni 

10 . HlRlR BHI fifll 40 RMlRd 

(1) (v) ifii *ft srftpsfiRt "*n *n ®mt ^irft ^ tts% wimms % 3tt% ^ ^ RiyRw 

3rpfr' i fWift" , nff tfri"8Vni 

(73i) RiFiTT jfrtRifm '^trRt w ifr^ft :— 

(i) 1%^3TfV^%-Rmr?t^'Tfh-R^, 3?R 

(ll) Rtitft 1 'R r H ! frft % *d*ict *f T^W) T ?^t^ I 

("n) Rfi# 3rRi«Hift ■ri ^Renft ^ro 37 -Wtrr ('a) % y i t%'rt*t^'^ j '3^'^'^ 8frfTrjRr%v t T^f, 3 t¥^tt 

^ 5 t 3 irRt % -371% ■iRpr % Tnm wr w ^jttift #n 1 

( 2 ) -^-ffcrRm ( 1 ) ^f arrrfH^ fMt uRrfW ^ttt %firt ^ ^ arf^Rt ^t «t>*tai{l, Rro^f^s ar^nroRpT) 

cHtiq i ftqi ^R=nrr f, •R^tt iitPtotP % Mtarr 7f%nr ar«M twto wf ^ afR 

3T3¥ i mrH«t) «h i 4q i R;4f R^mi mmi T^m^r^tj Mt mfeHTW wg^nqt^ fW, 

7T^ W ^ W7 3nPffilft 5RT TRpTiR R %RT Wq; I 

WJfPfiTtrr 

^i^sip4^^^^^Pnjif^ ^P^-nm^-qT^'RTtwJi^TTT%^T^iiftTT7nflf^T'TRTftPP’37% 

3T^?iraPw tbpWIr *Fff ■=» ^ ^ -amt Tit wr 'snRwrP brt stRr 3 ^ ^nftrr Rwr ^ -m ftfwr % 3P?rjpr % 
ferj; w arProft ^‘•fR^ITp ^ Ri^* aijKimPi' 1 !) ^ ciftn nni 'Jin< , ii I 



'sko : 3TOT^K' , I 


[ "HFT III—liens' 4 ] 

11. 3TftrMlf?rHT 4tr 

1. (1) ^ 4t3lf4^^ *774^60^^371^^144^ 4^7-44^ P^TT: 

^ *ig fa 37 ^ 37 , vfa ^qiqjra-Wm (2)4 fajRr tt44ot -g fa fft s r i fa 3 tt4 

fq^'+l^’HK 'f^T?fl' 3 tFkt®BHY"^TT =t)4^l<1 ^4 55 *l4 *l4 37!^ tjff Pf4 % ^TP*714fa4 30 *l4 *f4 4*7 Ttj 4pt4 %'SfK, Tjft vft’qp^Pt, 
fa# 4t TT^R 4 7 7T-f44r7 TTSRn t : 

fa 4t fa p77 ‘PP-RiRi'R % PP1T fa# 4t *7T '<774-^l4 #t 7?R 'W 4qif4*pT fa! fa*TT ^11^11, "3R 7R7 fa 

srftroj# % 4 4 'SfvR 4H *n44 rp 4 sfa ^qrtl % 4 ^tp# rp^ # fa Ran 4 44# t 4 fair ^nro; *tt 44 

3rf4wn4 rt tjfHtO # " 377 % ■srp4 37479 # % rh# 4 #7 fa# # *rih< 3?R ofaqifl % ^nfa 4 7797 fa# % ■srrt R ~ mf yi 

9 4 # ''irrqr : 

Rfafa 4tfa3TC-faW7(2) 4fa(77p3nWl#373m377Ra7%37T4?T43T4^37ffa#7T[*774fa^3fa^ffafat 
%9*f7fa#4F7 4#r 3 twtot% f4fa%ffas 4# fa fafan 37«7Tfar4 77*^91 % fa 4fa 37«nfaTffa# rt#4 #7 fa# fa 
37*44 % fare f4fa far I fa #4 *7P f4°# fa t fa 3T«W £Rt fa7T "OPT 3lfa Rtfafa faf %, 3*7 RTfa 4 faffa STffa# RI 
*+>*-f"Ml-Cl P*7 <i7P 4 qpTH9R R#l '3ii4,‘ii, 4 fa 37U787 % =*ili 377fal fa 9 ffa # I 

( 2 ) 3TK7SJ #4 % 9vR 4 *797 4# *79*# ’ll# 7^9? 44t f#I fa#7T faftl ^ "0^ ^it itF ^iffW fap 
■arq-lRpm ( 1 ) ^ arjFTR ftwt' 3rf%mrt ttt «p4^i(I 'Mt Rrfto. ■qi ^ 1 ■qF 'TTfRflt wtar ^1 arftiwft ^n 

^4^k 1 % T rrH$ ^ x rc 'yrdsin “AmI ^ ■ftrruft?! 1 

IfFf [qpRH % ^4l'JiH % 14ly,3TpRilfr"^77 of)4^i0, P*1<H e 4l *7#!^ ^77t ^tstrll niTlTsI ^t, ^if44lirtni ^F?t 37T^ 1 jft 

pH l “fRr % PiyPl Hrff’i % -3-1 ifisl<\ fcpf 4qiH^Ti ^‘II 3Tf*R7T^ ^TT , ®fv4RRt RTP % T TP7^ fpH ^Tp^BT 

3TR fiR a7f«7*7lftPT ^ 3?rg ^ 'BR7TT f, "STP ^77 % 37f^H7 f^T '4 «)|H^t 1 ptnT I 

37W7I-3 

^RT-fm7Tt, TtfTORT, qcftafd pr*f URI^H 

12. ^731-tWt 

^^3rr^37f^nrt^^4R^%iRq4f^^pm-W7m1Hqf%1^qi3;w^^wHt'q7^~f4!PT^1%i7fft7T 
IT^TP 4 T737 <nin,Ml 3^7'3774 f4qtftP 'TTPRTTTt f4%7T 51‘fl I 

13. ^rfltTRT 

(i) 'tq7'3q-'fqPm (3), ( 4 ), (5) 3^ (6) %3^441'p«tt 4)i gRi Wf-pm tr . ■ ; JTT7tf^-qTj;fMf^Tf *n4R^pif ^ 
STfqqTTdRT ^4^171% 3T<H«b 7H’T'i%fcT73; l J s WS)R.<y7n 7^^! P«7T % 37 r4p'TRH- qR‘TjfRqi T7SR I 

(ii) p=r ■qftMPr T^fqql' ■spt pro 14qi% f4ni; 37 ^him4 m "jifRin ^ trq aiwi 1%qT tt*tt p^t 
37f4«*iift4f rt ^HviiRH', %tt 4t T rnTOTpt, %rN mR^i^a f^rqr ^ih'I! i 

(iii) ("sfr) fe4t 7 4q4' i n sT^Rnft'qT ^ 4771 ( 1 ^wp^7‘7R4'qT'^w7R4t H^h<i 

^ <ii4<5i 77^4 4* ^41 'Jii^il 1 

(is) ^rpi 377 prH■ qr4 tprh4tptpt4r f^T^nr: qy ^r grfv^■qp'Rffl 37ffera7i4 "m «ti4-qi-0 pf, ^ipt h<w 

qR r <i<ii qit T f Tr RT TsiofU P7 t 47 41 ^ MpH % 4q4 qi ^ninn 4 <5i°4l qR^cii 4i 7)-q4 4 ^4 -Jii^il I 
(n) ^44'^^4q4qT4pR7H4'77qR4qif477m^^^37f4^ T P4RP374Rii4'qT' 5 P4^T4''Pf, ■qpi'3 ; R4 
qf4^3i744fo'qp^%4q4^4w7R, 4f77T 4t HiHcnpt, %’77^44 ^njTft i 

(iv) "4t »j7T3[4^P37f4q^4’ ! 7T'?n73Tw»-TOf4p43fTm, 37Tf4^"^r44 wpi, #f4Ri7 v 7i T T,^ fq«41 %f4-ti ( t) 29 3t4pt, 
i 960 4rp37 4 7 ^ 7 177775 . 2 / 17 / 79 - 37 K, 37K. 44 pmHR'-Enfwfi44tf4p ^rHPu'l ’^45775171 ^n4prfhs44?^44 rt4 

4, pn73H'5R^-p4r ^f4'5^PTT4 '^wt'qfTOTTT^4 T PWPT7PTP 'Jilt'll 147'774T 'J!T t j 4 4^ 37f4^l4 sfkRT 4^1^17 cic^idl'l 4t3^7 

7mmT7^^3(47^4^44^^4p4t,R^f47m^%4RR7 22 wrd, 1991 %^475!ni7 -3/90 -37R.37I7:.4t. (,1)444p 

4t^ 4q4 ^t 4wtr % 3tr4p 37t4' 5 7t 4 3Tf4^iR4i ^ ^4^iR4t ^4 qR'ocn wr tp i 
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(v) f«wt 3 ttyyhY‘ye? ip* YfYYrrfrYf yt yt4ytMyPyttyt YffYiYT yPyyyt yy^yyy % 
SYYTHYif vWYfaft4T%TRpH ^t-smEfrl 

ytI aflYfar f%xr 'HFt if ttt TTnf, ?rt yuTty ^ wHtt up «i yr} yteI '3T'-qffeNf Yft yttyt Yfregin anrfwr shft % far aTEj m f foh yyt 

Yf% ftTYT aT'YfeNf STO YRf fun YTJ % 3EJT7TT PmfftE Yrt YmYTt I 

14. YYfRfa 

TT^YT^fiTYT^V%TYMY if YffTJTTTpTf aftTYT^ vft arftrYTTff Y1 YT^YTTf fYTTTt YE Y1 eM ff Y EHPl % #pr .^UTYTff 

T^yteiyt yeF m Y^irt: 

YTYT YEfYT'tYT'^' 3TfYYTjffYr YT ^lR4f Yrf HEFyRiYI %YflY TTTYTTT ERT arfapTYT YTf YTTT 29 % 3T3TTTT YYTT fYTtr YR 
f^TYYl % Yi;J6IRYTf 'JTnpft I 

15. WUIcR(H 

Y^TfETT aTfa^YTYrtf’YTftf^aT^JTfTE^TTY^YT'^EYYH'^ TYTYEFT YY ^ % %TJ; f%^FW feqT YRT ?t 

YT YET Y«r TEEf YT %rYRTY ff EYTYfYTEE fYTTTf faftPC 3?Yfv YT 3EYYT Yft^ftflT ^f TE4 % 3RYYfY El, YET YTT faYT YffeTT f^TT 
TYTYTYFT YY ^ YTl4 YYTt ^ fYTTft Yf TTYY yWlYpffl PfTYT YT TTYTET f I 

3RYTY-4 

3TT^TDT, 31^IIH4 T^Y 3rffH 

16. fYTTft YifsYYrrff w Yi^Efirff Rff Yyi Yft j j^i^yi 

YRYT arfYYEtf YT YY+Yld 4y? YTI >£4YTTf?TYT STftlYTTft YT y4yr! EtYT afrt YTTYp ^TYTti #YT YTt W YTT Ynfrft TTYT YE 
4y; YY YTT%YTRfYTT Y YH TYpM Yt rcrfYYYf, f*TY% RTY-PHy, lY'RTYt YT fYYYY 3 YR 'T73TT YYt Et, % fYlf?TrjT?TT 8,YTYT sftT TYTY 
Y7 YPIYcn^YTI 

17. ri.r^YTT^ail^rt % TH-JmIciY «W ^|HlrY 

tJ"Y> YTI UfY YTYtYYilTt YT Yi'-taifl $4 fqpiYRf % 3RJTTTT Yl4 <+>t.‘il 34*tT diYI 3PJRTYH YTfYTYYTYTT WTfYY YT "=YfYYYt gHI 
YYY-YYY YT fE^ YE YYT 2>YC?Tf TY Pi'^ff YTT ‘‘ft ar^YlYff YRYT. fvEY% RTY-f=E>fY, Pl'REft YT pTYTY Y ^ T13T YYI ift I 

18. J ll l 4'{|t(ni YHItT n<i^ 5iT c^lfYfY 

YT^Yi arfYYYft YT Y^Ylit 3TY4 YTPYf % ^YT YYYt YTTYf % YTYcff % YYY Y' Y°t yMTYYT YYIY, Yt^YT Yk Y1YW YT 
YVTY^YY YfWtYtY%TTT^Y^^^YTtYTYm%1%lY'SYfY4 YTfYT%fY>#YYfYTft'YT?rYYYTYYYrY!rf YTlYT, ^JTY W 
YF ■' J Tlf4Y' YT 3T=Y YTfYYTYY ^YT^YT YYY % %R YYY Y Et YT '3TY TTYicR} YftYJ arfYYTRt WT YYYT YTTf^Y YTT YY% ^YT YY^ 
YT f^TQ; Y YT^TT YTTR I TjfYY YY^ % It-TCT YT^YT YY^YKt Y^Yt Y. T YT? YlW I 

19. $’<+> «<<jl'i^TT c^iRircl 

3YYYT a#1YTTit YT YT^YTTf #5(1 YTtYYT ^RH<;k 1 YY fi Rdl^Y YT^YT YR "^YT YTT fi^TT YYTY % f^YXT YTYYT YY^T YT^YT YYT 
YTYTTTt YfYYTTftYf, ^YT % TTT5YTf % YTY #4“^Y YT(^ YYY fWTYK ftTYliJYT YY YT tYTY YYT I 

20. YY, tfYYt anfY YTT YTY3TY 

YTt? Yt YrfYYTRt YT YYfYrd Y8YT YTfYYTTft Yl ^ TYtfrfTT % fYYT #YT %T YTTYf %T TRY 3 TpY YT 'tffeYt YT TpY^fa 3YftT 
YT fTTY YTt^ Yf YTT3T Y?rf ^YT aflT Yrfl YTJJTt % fYYT ^ 'ftYfl YTTTT^Y YT arTT'Erff Yit TTF^YrfYYT YT y Yifvlfl Ylff YTtYT, YTt YYYit 
YTaRTTt 8TYYT "4' YY% aiftlYTR Y Yt I 

21. YfYYTTff YT YilfYlft ■gTY YT^T Yi fOTYTT YT YqYWIY YT YTfTYTftYi TYYTTTY YYT^ "4' WT Y c^YT 

Y^ Yf arfYYTTft YI Yi4yi(| TT^TY YrfflYTTff YTf ^ YTJjff % fYYT YTfcf 4f YTFTf OHiYlYiYlM, TfYYTT YT YTiy1<YY, Y# YE 
^YYYpff Ef YT 31^(1 Pi YT, YTf TYfYTR, YTT^T aT^ffY YT YFT YE? YffYT : 

YTYt, YTt^ arftlYTTTf YT Y^Yl ff ^Tff YY^f % fYYT lYTYf TYYTfYlYT YT RpCTY TYYY YY 3T^TpTYT YTRf YYYT YTfEflYYT, 
YYKMY ', e -'TT YYlf'iY T, TYT^rfiTYT, ftaifYY), YlPfY YYYT TYETplTYT M'JjPi YTT YTTYTjTYYT YTT4 EY TTlf % YtY TE4 YTT TTYiET t" 

YT^ YE YT fYT YTT YTTY Yif YE ETY YEf #TT YT YTf YTTYT Y=Y YTT ^YT Yf^ Y^TY YTfYYnff ^TTT "4 yT YTTY YTT fY^TT 

fYYT YEf I 



"77777 37 TT^m : TTHTWl 


| ** ’ ) l 

Wtfttroi 


(i) 37473743 3434 %7 '■ifWK'^T^'H^ <^l4l73"fWt3l4^K477*17"P3T34t'43'n4743'34t?R 

Trinff 37 *3*4 i 3^3!'ro»7 373t7ft 7 iP"?77^7j377 43'3t^ T 77i 

CII) f37ft 447T *74*4 3 4)4l¥H 7*47447 47 37745" hR.^K % ■ferfl'■rr^TF’T%'F^TpTFSI 4' v "'^1 V^hTttI, <MltrR^ 
•HPI^Ifl/ % Pil^ h^h 374 %374 3t 7J773*7 fqPiMM 37 •sc'f'i 37 Mi'll 'Tins'll I 

(in) ^ 3 t473t4 3 3434 3far 3t *j4 77154 % 4ft 7 aflr 37*74 sTfraifes tW 31 tr4 % fa^' <r v + 44 

%=* n 373 %t 4 % f44 3 *t 4 37M473, 19S6 (1956 37 1) 37 awmm tfjtt 1434 37^7 wf 4 w-^h ^ -- 

4r77T?4 37f4ft37, 1912 (1912 37 2) 3 flWH-7 3PJ1lfWt 373 31*pT% ^#7TPtfT^tTfKl 
f44t44t q g «F,Rt tiP i R i %, -ait 447154 iPmffiHu i arffed^m, i860 (i860 37 21)3 awh-43jt 7ftrTftf'iftj 4 i 37*4*7 44R4f<i 
"Pi 3 Pt>4) 7Trff"f473, ^jUPlty "^TT m< 1 M^+iiO h(m1ci 4> tf'Ji^£l=tx u i ) 77341 3 4 3 T T 4 M'nni 'll' I 

(lv) "fi i 37f43r4ill <»i4mi 4 7757*7 77747374 3t *j4 % Pi'll13*4 MlR'itPl'ti 777*77 *71 *34777 "4 377 4> fWQ. 311^ 

15771 37 ferft W % «i<;<4 3t| *4t77 *4tai< m^T “A* 11 I 

22. 37f&|c6l(l 7JT oh4*7i4 74t ^'jnlri Pii^ [si'll "4 S^mP^ci 'i^V ifNl 3 d4f4uf4 4f 7^7" 3 *MHI 

(1) 3t| 4t37f43T4 33434 7m 377f43T44 37^*714 %( 4l3 5$2j4 4 37g*7f43 3l41^3 3ftl 3 ^ 

7^*4 dH I 4> HI*i< 4 "4" -Mij^pTcl pqPhl’Ml MHI lj l4^ % "5777J7! f3l( Pi'll 3i jmIVtTT 7^ mi I 

( 2 ) 3tlf arPl'+l'fl 3 ^t>4"MlO, *4 f43 7§7gt % 4 STyTft^TTT TP7TT I’ 3 4-JJI *47 *11 4 37(43 77*1 -M 33 *77 

7F3714 3F i44 37^7fwf7T 3 37^73 77*73 33^ *77 7*4 7& 37*44 4? f4l( 3t| 437 "q4 3*i 44 37 "P 3*771 *l4f "43 3f4 7757*7 
*77ftl3[4 7*777377 T T7 3753773373 ohi(qi^ ^ "^IT I 1 : 

"TT^ 7W7 1-0 frj'5 iff fe 37 Pt*FR| W ^Tft 'iRP-KffiT^ "4 3759f7^"m3Tf^^'4'7P7'3ft'3Tl%1^m T 7 

^77137 4t'7ftnp''^37^W^'m37f^'^'^t 373^ 7757 TTTRTft 07VT f4^1 ^ 77W11^8 "^fft 37^'qfw'lpl ^TT 37fw ^ ^ 
5K1 Pti^| -ill>4,1 

23. T^THTNIiK iiHI 

v3lf1jif7I7t" ! 7T" ! 64^[T7t 37^ "RTIT#'"4’77771^ 37P77Tn^ ^ ^TIT t ift "IF 3712^ 

^7f tfljft % ■pTTT 7RT H7 7f 771777 ^ W 77W I 

24. 3M(JI7 3ft 7 c;i^H '^4)<6H ^ mmitH 

(I) ^37’ftTT# ^4^717(3 lit 77W'^'%%7it7IW'^" I 7T374NW 3447^-qi *h4«1l-0 "4 ^ 388R +4|q>K77^Tn a^R 

3 lit 3774 "Tirm % f^FTft 77^7 "qT 3777^ 37t7 "^l4 -SR7 7^ f^77t 37^7 «7Pq<1 ^ <JH5K t44t717 37^7^7 ^TTI 

( II ) 37piqii(l "^Tl q , )4‘qKt : — 

(1) TJ^ai 37ff IpiT "^T "^TFf 7^17 "^TT '#37 % f?T7j; Wf d 4 6«m, , ll; "*77 

(2) ^^"^"^%'^-ft7n"^ 777^"4,’^^"RTW’Pt, 77m'm37377^3^’4^Tr^ 1 7lff'Rt i Wl 

WT^cMUf 

TJT7 f^rf^^TET % f^rij; ‘ ‘ 7^%-^r ’ ’ ^77 -STlfr 3T»J ■^, "?r^ST TTfTr^^r ^TffeTpT^rtT, 1961 (1961 ^ 28 ) 4f fc I 

25. m&f, tmt/ 3irf^4fTT^r3fr 

4t 37fliwt ^77 ^4'7ld f^TTTt 777*71 % WI^Tif, "It^TTf, 77fTI'^RT 7 if "*7T "f^TTt f*77F7 ^7[3Tt 4’ T 7?^TT^ft 3T?f ^Ml : 

■q^ fqpl^R ftrsft 3^74* PTiTT) 37f47+)l4 ^TT"^TpHnft Tpt 37t%4 PlPffli ^77 MHl^ i=ti Pi4?l a f774 4 4^4 tTRrlT 

TTt *71-17 “STmTTT I 

72774737707 

fsprffTTWn%73I3?f, 4T4TfT 77f4 , jRT , 7i"’ll Ptilll Ptil-H "#375 «hl '51 c<1-'J1(m{ 1 773737 PlfhM <6<'ll f*7 PlPl'-HM % M4 J 1-7 % 
Pill TT^TTTiit *7777 -hi^mi I 
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26. TivSf <44 3fU 44 HSJT Pi^iT 

Ci) :— 

(0 fepfti^rerqr 3Ttfrrw atftroftnr ^ faiftqqfeq, Tgrf^jf%im, 

qT TT^TT Ft, T lli Pl'lfad "ft ^Tf q "ft, ftTFPfc TTT®T $<*> 1RT T^T-^f q>T “HICK Tft, +4 nfT FpTT (H'H’l 

mR^k % «£(Fh qjt qilf <44 q5t vh^hRi nfT 4*u ^TTST^WIFqq^5t qi 3n4 Pf>41 M^qn'in qtt f4>4) STrf^W 

(u) »PT%1W'?eFFf, "$mf 

qi f^FTrt 4t n <i> qft mRi qst issT *tj<* III 

(in) fVfft ^< ? l5 % to^ wf #n i 

(iv) 3fa»%IWtqftfaaft |f^*ui "4‘qprf T nff^rnTTr fafaqH qqf, wqnftniw n qr%qrf irwi'jppif qft 
Tsrfh^-TRpsT4f^ «qe«h ^ cqpRi’rn #t-^t qn *qq?rc:qff toPtt; gftr 

(v) "PW-T yif4<6i4 qff ^4 % f4ii 3 ih41 m ? f«*«i ^ Rt>41 apq oqPw qA srrf^tqr qitqfliart qrt r fRs) ifT 

iprqi"3 ft^ ftrqqit f4>41 <qfVi qtt firrftrjffrq?F4%IVm, nfT tVii: 

•qr^qitt a#ra^qrqpfaiTftfa#ft??tTCTTqT'f^'ffo^f^'®TiqTq>tqOTFqR'qraTfSrc^'fl srwrqtqRjfFt 

trftit t m q"=f 4 TfaRTT %, qT "PFFft qrarfaq? % qra TqnqrraT TsftFr From t qT 3 pt^ fqrqt i^Rsft qqfnrd 

qit 4<H arftrq 4 FWAI t : 

trtj q^ arfqqirft qr qqfarft fqqft ^r^nff ~svk FttFuset ^ wn "stm qq wwn t Pnaqii q? FiqFq ft qr 
f^TO FlfflKlfl TO! FitFUScAqRTqf FTqFqft, "3FI^f*FFft3EqFiqFqTpq"f^qq l ^%f^qTqTqq4'*TqmTt i 
(2) qjf^ 4t arf^TOK)^nf^q^qf qit^r trf^ wntaqiW%^■R^ t%h ,: h* n arn^rr■^ r°itotttt 
■^ r qn? ■?)% i "^n arfq’SRTft ■*jt «b4«iid wj^q "ft, "fw 1 ! yif^q>i(i q?t 30 "ajq "C(4 31 "^rt (4tH u i 

fr<nw qiF% ^tt ■afftr (4q<°i "4 sTTft fUifn qit ■i c n4t "srt <iw)<a ^Vh i ^fh ^rftwrd^n^>4^10 "^ft ?Ff "fVw% 

^ IVtr ^ ^ ^nt "Prow "^nff ^ w ^ "FPPT-^tqr % ar^ arq^q-qpr "4 3 tfpt 4 Tfm t ^ ^ranq % 

frnt; 4' srr^^pT "'Rfi t, ^ wiFf ^nr fpot ^ i 

-I ; _f%qq % -jpitqn ^ fqr# atfwft ^qqT ^*hfRt TRoft FP^T^WTT BFiq5t gW ^TTTt ^ 

Fjrftrq ^qqrsit' qit wts«b<, -sttw w %" t £?T% : T"£ #wt i 

w^<*)<ui 2 :—Rf 41 grP^wft 3rqqr *h4-«([0 q?f qqfqr fttiti % tfl^rc srq% qj^i mRmhi 1 ^ ^<4 4f >i<hh4 fpi^t ^Jurpn 
4-h % P<414 Fnq 7 ffq?aTTfifT4~nT^'q[^"^ 4hKqyi"^'g^T" : ift 

fWn 

27. FTPT, 3 TFfPT ’ 4 Vt *1^^ TT*qftT 



fwnft ywjn <=A’II : — 

(qr) "3 fPF" 5TTT fq<IFin "4 ITFq"qi dFI% t^lRirq qic4l TR3Ff% gKl 3Tf%T 3^«T!tT"3FT% &L<l ■3 T t t 4 7 TT T t Ft"PT -i^4i nRqK 
% %Fft FPtFT % "'TFT ^ "PT Ff«PF % 4t Stlftf "W%; 

( 13 ) ^tct farraq 4' Tnqinr ^Ff% F«uf4w qr"3Ft%"sro ^TfSprqT qiRq ?Pp afk 

qqpft, f^ra% arofa ^q> "4 qq 4t % ; 

(q) a '- H^ s ift "Prow wa^"gT^"y?"^"3i7%FqTf4^"qi#'PT^Fi%^Rra#Rt : qT mfar api^T fi^Ri ;qqT 

(■q) I aFI gTftTq^t% MWtrl^f,qfr5FT ni(l<3 

q(t qp? fqpv-m w^ft, Ft^ror ft, "qf (414^4)" %FTT 7 x,'ft4f'^>^T Hfl4 % 4tmw rqPiqH ■^tqraT 

a^-^qqrafff ^ ai(l<aqitft«iRt%'^‘4' ct-D 

qjq^^fqf^qpFTPiiff i 
Tjqr fqwft q4 "5TR(f if)7TT I 

3 arl^qird fwp yiPwO qSt ’jjf '>ii'i < t)i'0 % f^n ^iht) ttt arq% H Rq K % Pfift qp?^’ “Rli aiq<n 

TTRf% -q^ ; qqoR-, f^5fPT, 3H5K "PT "felTt 31^ "PFT "4 Plit a#Pf °f)4'"n aftr "P 3FTO PtHiH °hVll : 



[RIRlII—'30*54] 


RTTF RF {IR4H : STOTRRR 
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•hrj 3fftlR5r{t RT «t>4' c (i0 TJTCTR8JR wPhRuCI Rit '’jjf R^JTtRTRT Rft 'jfefl Rftt 0.<Hl <*>1^ fti-fe : 

(RT) f4i41 4,4 ^hP^i R> RTR Pfri '3iii^ P*m4i RTR "% ^uPwiRcti ; 

(RT) pTiHt Pl^fnci RT ulciPdG “HIHlil %RT^H ^ e t)<4 % FFT^ ^t-HRT PfiRT ^nj, I 

4. RFfe 3TfaRF(t FRR^T'H^lF'^ferfaTT !>feRi (rH-feRTtTJRFT W RTffehld RTt ^TT, FitF^fe 3ffe FTR^f RT FR^FT 

feat rRrrfr Tl, RPtFR W^P1RF*IFR 10,000 7. It STfeFFt: 

RTRJ RWR WiFRtii^ R>t T J^ H'^jO FR 3TR?R hiki 'tx.il ?VH Rf% feTT c ti^ $i-’fe : 

(■BF) T$fBRffe^RTRFt faRRF grfRRFft % *nR 3TTfRR>lR'R> ftqqCKlft, RT 

(Fl) Ph4) RtrRrI RT yftlRafl ^ihiO % H|kq*l ^t R fi'l'tn. SFRRTFtl 

5. '^hTRl' ^9fqrHR R^1^R^fiRfriT^%RTR^TCT , gTfV?ilftf^Rft Rt"RRR 3TRRT’WtR 3Tnfe% CRtfe^t 

3TfeRnfr^RRTRTfenrt^FRRFrRT3TRTR1-TRfFRF, Fit FSfe RTR Ft RTFife’CRT 3TRRT Fifet FTtiitFife feift RftRRFHfTRT 
RlftF ft RT srfSm tfft R^ Ft, FRF afeST 3 ft^T % 3RJRR 3fti sfe?! if STRfa % RtFi RfrtRTT faRiR % Rft R1R 

RTi RTWRW f | Rft 3fe gRT W RRT ft Tf( FR faRTF 4F FF Rfe % ^ *ft fefe RF iWftl 3Tf% R?t R$ Ft, VllffeT RR% 
tfoti 

28. 'Rtrtf ife»Jt Ml ^4) 

(1 )(i) R>T$ arfRRJRt FTRRT RR^Rlft feift T$ *RfRF it, ffefRTT RfF RT Rife fefafl Ft, F Ft ftRTF RfelT feiF# faRTF 
rr 4 R?t irfegt *A J II; fei 

(li) ^3#TR1Rt^ R RT ^4R 1^3TR4Rf^RI3W4tRFtt% , #^tTF^'S^Rl-)4) "RPffl iftFFt faqip RiVll 3T*RRlft faqTF 

RR4 R% RfRFl RRm : 

RR5 ferft 3ri%p^Rt 3TRRT Ri^RI'-Cl Rlt 15TO (1) RT RT^ ( 2 ) ^ <jR^lR9n R?l^ ^RT ftRIF RR% RT t^RTF RftRT RR% % 
feU W RTffefet ^ RR?R t RTKf RF RRTRIR Ft Rfe fe : 

(RT) fetRffefetRRRTRj4RT^3fefeW%^R^^feF11^R!itRlRlR (#mRT) ^ 3T*fe ^ f^!RTF % feR 
RgRRr^RnRRfet; 

CW) feTTRR4%%n3RR3RRRf I 

(2) RfRffeft RftRfet RRRTRRferft^feRt ^ oqRw ^Rt RRfOR -ihR"H H(ff %, Riqi^ %RT^RT RiWlffitRFW 
F^R R^t ^RRT "fe n J ^ ^*111 

29 . Rfe awsrr RRtm ^ fen ffeRRtr 3tftJRRft wjrt RRferft 

( 1 ) arfiWRt 3TRRT RRfertt fe^ «hl^H fe %Rt RfeRT % RT^RTR % feR RRRT fe^ft RF^ftR RT^fR ^ feR 

ffeF T R feRTRTFFT% ^RRIRRTRR%RTRRFT%, ROT auftWRt'ERIRRT Ri^Rffl, -5^1*41 Piwii^ R>t fll(l<a ^ 3TRR1 >3fe HiRWI Ft, 
"3^t RRRRR RR% Rit Fifes ^ felt FRfe FRi 5RRRT feft 3TRRl % iSftRR, RTOR Rlffefirtt % fefe fttRT fft, fejifeT 3TRRT 
RfeRRpfe Hl-ll RinMI I 

RURf fe FR 3TRfV ^ RRR fefelfT fe^ F^^RTRTRT RTF! %,F$ffcfaRR 44 ^ RRT Ml HRlftRIRfenTI 

(2) fefft 3#4RiRt 37RRTRRfeft feFR-f^feRR (1) ^ •SRT'fF feRTRRT^TFTRF^fe^FR^R RFt ^T RIRIRfeT 

% 3T«R*fHFtRTFitRRfe RftfefeRf Rt 3^RRFRTW fefaR) RRR ^$ %'RRT «TRf^FRRT^^ 

% FR RFlt RtTR, Rt a^JRR feRT RITnRT I 

■^R ^FR FRT RTt 3T^R7R FRt R?T?f fe SfftlRJRt 34RRT RRfeft fe : 

(R?) feft srefR ^ i?tTR RT FtRT R1RT RJIFT %; FRT 

(RT) TfRt Sffett’^f'nRFfeRT'RIFT^ STRRTWRRTftTORtRit «rfe *l'JK«i4l flei^ % *nHci ^f 3TRRT RWR ' : RTRRTR 
■gRT grTRt RFR^Rt 31RRF RR«fe $ RR ^FT t fe RF «T^F 3RRtR RF ^ F^f RIRI RRT t ffe^> 
RftRTRSRFR RRTRF f%RT RRT RT I 


2209 GI/2001—2 
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( 3 )(RT) BwiPl 3TRRT Piei«i'i RRRTfRfRRR 38 4 FfFTRfFRT FTR fc*i41 jfiifVfl RTTf^RftFTT FtRT RRT RF Rpsf 

% 'aiini't' RRRT ^Tl^ 4,RI 3TRTTRRTTTTT^RTfRTflRRTfVRTTTfRi RFR [=»nil ^ff.3nTlini ^Sl3TRRT %PfrI 

etii4 ^ 4^ R TFTFT % 3?RRT R" 3ifWl RRRT ob4Rl4 ski Rfl 3ppff c'-T r (l ^ R,.£i ^3TT FR TTRR"4 R^TR RTfR^i!) R.T RF 
FlftlH T(R FlfRRiTTi RRRT *h4Rl{l RTRPRFtRT I 

(Ft) ifRT Pici*fli 3TRRT 3PR VliRTi FRffr FtR Rt 4 Rif 31 *4 =11 <441 miM, RT^ Rif m-Tlo ^ RTfR-OP-iq RTf RUpfl FRT 4,4 
srf^TtRR RT 'fapTRR 38 RTT RTt^ 3TR TTP'X'RlfF FtRT I 

(4) tsift RTt^ FTfRRTTTf 3TRRT R^RTftRR rfMWH FR-fRfRRR (3) % aRT/RTR 4‘f%RT RTTR! t RRT FTiR ^RTRTm FRT RT^ST 
'''irRRtRR3TRRR RTT f^RI jITRT t TTRT STfRRTTff 3TRRT Ri^RRt R?T "1JRR RTT fRRT RtTRT %, FR Flf FlRT 4" RFPR fRTRT RTURTt I 

( 5 ) RIFT ftiTTf FTfaRTTTf 3TRRT RRfRTTt Rif 3FJRfterfF fFTTi fRRT "t 3TRRT 3mf>I <r4l‘}io ^<4 ff FTfRRT RRRFRT ^<41 
RT PF^ RTT RTTTR RT5f ^ %T3; 3TRRT RFftR 3TRlR % RTTTR fFTK-KI 4" FtRT 3?KpRT RTPJjft %4f TlfRTRT ^ SPJTTTR 4' RRRRR fRTRT RTRT 
t, PrfWT 22 Ri FRRR 4t FTT^F’Pt, RRT FTF^fafaRH % RRtRR ^ %R 3tffcJRnft 3TRRT RRpRlfl Rif T5^t ^T pTRT 3FJRff«TF FtRT 
R1RT RfnjRT 3TRRT '^StTTT RTRFll Ft, FTTRi pTRRRT Tt RTFT RTf mRIViRim'I' 4’ 3FRRT ^*1 ft 3TpTRTFRR ^3TT RTRT RTTRTTTI 

30. TTREftftrif WT <44 TTOT"TJTPR RT yf44N 

R?ri 41 srqRT Ri^ r d wttftr 4i 3 t«trt wfHw rf#t 4' r^ft fr ^ rtr rf? t4rt rrrt rrt rRr^ f^Rrr 

Rf^, fFFTT RFFI/Rt^ 3TRRT 3FR fRRTf WpftR 3TRRT fRRFTt fRRiTR % FTFFR % FR 4 ^RTR Riff FT^RT I 

31. ^lMRRRRTRRR%,PpnH3TTf^if WR^IRT^WI 

(i) sTf^nRRRt,"art3^dtPT®fr^rfVfJrqnR, 1947f^r r^r«}%stjrr“rr^rte”RF ft, 

(Rfl) #!F % «b4«nR4t Rt RR 3Tft#TRR % 3T*t "4 RrI'RIK t, ^ RRTJT RR RRRT RR^T FNf % fWt 
RFTRR RTT RRRT R^T 3TRRT RiRT RRT l^RT 3TRRT RFRlft RRRT RFRRT RPR 3TRRT RRPR FR ^ FR^ 
RTt^ RWI^FtRU 

(FT) ^TRTRt ^R l d R^MTRRflRRRTaTR^^RRf^RRf^Ff^RTR^^RRR^'ftRft RR^RR^RTRR 
3TRRT ftlRt FR 4f F RiR IRT, %4t FR 4' FFFTFT R«1RT fRTRt ItRTWRT, aTjf^F 3TRRT 3T?ffRRtR fPR RFf 

RfWl 

(2) ^RRfRRf.FftFR^RRRTRFRT'WTRPPRFR'^RTPfRRnTtRt aR^iDacI ^4 rh”RT&FRRRTRF 

^ ■% TTRR 4" "*t ftrPfRR RR 7TRT FTF^T^t FIR FR) RpfRRf RRRT R*T RT FRTRPPR ' J? R ^ RTFf RPFT T^RT I 

(3) ^RRfRTfff^%lf RRRRTTR^F^R%RRRRTRRT^f^R%F^RHRf?rfRfRRT RRF Rff R’^RRT PR 

RFRFRT%%if TT^RJtlWT%RTF^TT^%RmftRRT%RRRf %, R|4 fPiRi «TRW. I^FFT RRRT RRira4TR% Ff I 

32. RTTFT^tl 

(1 ) R?T^ Rf RftTRTRf RRRT Ri4rk 1 WI yifRRikl Rif R^RfH % ftRT fRRTf «-lP«l, rFpIr Rl RlfRRRrf RIR Rl'iffRrT 
PtiRf ■JIIR Ri ffTRfRFt4f RT8RRiff ^'111 

(2) FTFTFR-'WrrR (1) %3T?1%3T^ffT^fRiFf RFTR?^ 4f RfRRTRt RRRT Ki4mi(1 ifRT’RfPT ff^FF 4 i-<(Vt hwk 
■ jf^ | -^pjq -?TFFK RT '^RT Rif RfffT RT FR^T f^r4f Ripf Rif RTTRfRRI RFf a hf.'ll I 

3 3. 3tft4FRTft WW ^irff ^ RtRTR 4f RJT^TR 

(1) ^ 4f SlftlRRff 3TRRT RPfRRf ROT RTfRRRlf Rif ^ R^ff ^ RTt^ RWTTRR} RT 1^ RfRRF3 R^fRRC RFf 

RftTTTRTR^ WWm RflWT RFf R^RT 3Pf> RWR^f RT^RT^ feRt 3RR aftwft RRRT RP^Rf 7FR1 r 4 R1R%fRTRf 
RRT RT RFTR: RTTRtRR 4 RTRR^ff ^RT : 

RFRJ RF FR ftrfRRR f«FRf 4f FR 4f fR^Rf^TfeR RT FTT^RFf FtRT— 

(RT) RfRRTTd 3TRRTRpfRTTf RT^fRT^FT 3RRfR^ff 3TfkTSRTff 3TRRT RRfRTTf RTt ^RTfRjftlRTRFWf Ff^T ^ 3TRRT RT 
iq T f^T^%FIF1^4'tRTRff 4ffRiffT5fFTrFf 8R^> R’RTR^f 3TI*itP>T(T RRtRT TR^tfR^f % thiIhmiR-t 
R frffl RTT f^TFT^ 3RRtRR; affT 

(FT) #RT RfVRTTfTRf RRRT R.tf'Rin .R f %RR ^ITT RIRtffJTR RTRTTRFRT RTR ^ RTRT RTRTR ^"iRK RRRTI 



■HKC1 4T TRPTO : 


L 'TFT III—75T^4] 

(IIH4) 4t^ 4 3=fftrwd 4*14 4*1431 4 fsfTfft 3lftl44 33*14 «ti4«4l-fi 43 wiai 4 33531=18i3 34 4 w*f 

53413 % f?3l <4 P4l^ 3TT^irT'4 ^Rrr^%1^: 3 t 4 4 4**? =l4 4431 

( 35 ) 4t^ 4sifti4i3l 33*34 44-4(1 144 <54tU 4d 3*fai*)rft3i«rarr <+44(14«wifeu. 144i3KTiT4l=m45‘ 

4Pt 444333 33*14 ^Twd 'll 14 qi^ 33l44'1 4 f?m <141 T74H =3jft itA'II i 

34. 3T=jan=4T 

4t$ 4 srftWRt 33*14 444(1 ^4 c£ 3341=3 3 T=t 4 H4 it 3l414tT % Wt 3 3TT% %lff 4tf43Tt T4 

73f*1413l =73 4t^ 3M-1fd4~ 4 33=7 4 m 1 ^4^ 'Tjff ^scrl°iiM, 4 11 3ffT =3 Tt 43 U'-fiti «A*m I 

35. '^RT 

4 T 5 "Mt 3r14c+[(l 37*14 =*4Wl Tinn hiIWi 41 ^•jhRi 41 14=33f°Rrt 4f 4 4t <jfft 4 Urti tttf 41 
it 4llf 1414 *Ml^ 4 i«tiq 4 *3-kj % <4! 4 4t^ 3T4 4 u s«i if134 ^ W 4' i-sn 4t 3 h1hM =33ff *tA<n 4 =5 h° 6 14 77 ■’S-qi ‘i4t433 
=3KT 4*4 4 =7=4 =3^1 VT’T’JI I 

36. Ml 44 sTSif «hl (t®H 

#Wlt 37*34 4i4 W'd— 

(4) frpFrfwr st^nl 14m 7347 41 ifl^ Ft, 45714 ^7=1' "wnm, admin'Tt (^t) 4314 =7441 it rnTfair 

Hl 1 ^ I4f7l Mt “til'll 4T olcti Hici'i sfiVll; 

(i3) 3T 7 r4t^i^%'^tiHf^ift 413444 afrw 37 * 7437 = 7433 * 1 =4aim4 '=tf 13$4afa 45 Fnwft 43114 fin^nk 

sfnW % WI 147T TJTPt 4' 44 4 ft, 3TTC4 37*74 33=4 433*1 4T felft 3RF 4 ^ ^ Ft; 

(tj ) 43T3UTN=f> F*3o3 ^ 7 3T^43 4^3, aft 1 ! 7 ! 3^mj 33=4 "4^1^ 44 3 m 41‘I 4F| ^ftlTT, 

fwi % ^-JPT % few, 4tlFn43t? 4t 1J4FT 4T 4^131: (1^33% «m4?T w, ~*nt 4 44 %farc 

'44=41*13 4 41FFT !T& 43t HSHHt % Wf 4 33l4f4?l *b<4 4it 3)'^HTel MI41 1TT3 334 U-cKI, ^tt %) 3314S)<1 ^ 3TFI +3|i4l< iJ l 

HH IdH °344 3354^3 -33=4*31 H44T 4i 3 33433TT't' ITT 36l M4 31 4i3=3 ‘4ft 33'JHId ^ I 

37. 4m 

4^ 33fKf4iT4 3344T 4 i4>ir4 wl 4*373 -43 ^I^HI % 133*3 ■#! 341SH ^ 4t^ fFl =t4 4413 I 

w^VaFmrr. 

^Tf hh*3M %3l4T 7 ?R%14p 7 '‘44^4tm ,, 4 , !3^T>ffd 33*3^ AlTT'PfiTtT: 44 33«ll»44 4)^*6 W30I5I1 VHThH f, 44 — 
(in Vll 4 fT 4 n 44 44 T 3 F 14 
( 13 ; 44 W 41 4TF3 "^3*341 33=14*3 

(=[) 44t 44n 3T < *gf4334I 

(13) 4)^ 313m1h 33Tf?T4 f435TT4T, 33 ! 4’41 

(IT) ^ 334135414 mtfW, 4tfl343 33KP4I 4l-4tfmJ 44 ^ 3Tr4T n T I 

38. milmyt 

F13 33*1TP4 4l 'T4 rH 1*344 41 4 ^ 4 l 13g 4 14=31, ^rdl 4t^ 33f’343T4 33*3^ 4-4 4131 F=3 141W31 -373 =51=343 ^31133 ^ i3*3*33 
=4*33, i H({iV l *1d l 4433433 1373433 $ "53*3133 44> % 144 4 HifT 7 34W3 53*3^33 414 4J44 4 nh'fird 1T34 =ti<ai ^ 13*3^3 
^i^^ ii h ' h 'in ^i7 if3i4 nn33 % 33 * 3^3 414=333 % 144 m4 % Urn, 33t4 4=3 4 "n^ 7nf4414 4 44 37=33 73*34 4*3^ 43 44 

4=33 1 

I. 33f4mit 
(■33 )35t4t^33¥ : 

(l) f=3=4 43=33 ; 

(11; 4n4 44 t 4 3fi4 4 h ^!; r ,=33 4434=31; 

(ill) =34=34 334 34=31 ; 
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( T3 ) : 

(i) WNIRIlO RTandRTdR%RircRdR1Rffl[$ 3TTf«iR1RTfRRR'’£r T3T,Er,T Rndjdmd aiRRTRd 3RTO d' 
dRIJdf; 

(u) 14^(4 TO RT RR d ipdf 3T<qRT TPTR-RTR d fkld dlTRRTR ; 

( ... \ . c \ 

ill) ^TTWqWFnym ; 

(iv) darrd Ri s terdt , Rif Ridt ftdkRaraWr iRdfdkft ; 

(v) R^ft 1 

WrftaiW T: 

fkd^iffafl Rif im fdfdRR % are} d vnR-n Rff Riffe d Rdf rtrt rdeit: 

( 1 ) fdidl aifdRill) R?f RH RR RT R?t RRlf % STfJVItl, FTO Rl RR t t>l4in df, PlRlltn fRRldkrdlRRT RdW RTO R RR 

RT% d> «ti('( ,J i t^Ri RT Slftw dflRHjfcdf °4| (f'fi (rlii ; 

(ii) ^(HWlOu RT 4>l4 d >14l 1 R dl'f % 3ITRTT RT fodl adRswO % 4ni Rif tHRR-HH d IIWndR RT <l*til RT1R1 ; 

(iii) fdidf avfd<w{l "srY Tte -3T*T^T RH Iky, R? fRRR «t>l4 % km, R1R df HHR>nf %, TRiilM-R RifdRR 31RRT 

!j)' T lffl R ifRT, MlRl, -iHrldi 4^R d [RRk IViy, J|l4 di RRI Id^ndi 14*14. Rd 34RkR HI'HI Rim ; 

(IV) H*ilH(n % f4f(J RiRlHR 3dkfT 3IRRT aTJWldRRi infdi'Hldf % fTRRTRpTtlT % T JTT Ridf ^4 «tik u il % fcrl M, fdidl 
ST^PPld Rif H^lnld Rff <l*h*ll <r*Hpin RiVII ; 

(v) R*®FTT 4-5 Rt Rl? RT 11 1 4 "-1 "4 =tii4 RiT Td fdrdf aif^awd RST ?TT < +>i< IJ l d Pf'Krl Os RT RR FT HCHiqtfi fRT 

RdRR % rir, Rd "3RT'» dERtRR% ardpR rr^t rir rt rr vriirPhri wd d iti rh^ arrercR d dddfRR 

H; 

(vi) kfidi srfiRprft rr, "art fordi ite "rt tt tt RR41i«r#T % ^Itr ri adr 4i rro4I Fh^Rr ^nif rt "^dt 

(vii) ^ aifVwd -oft TfftrPrgfaT rt^ tdt^ wvw 4fmr*rRr; 

(viii) <hhiR<i : 

W Rtidl ^h[4^i rtrrr aui4ci % srwt^ d Piy*w R*>dl arftwrdRd ^ 1 r di rrttri id^nd rt, 

Pn<i®b Rt>*il *141 RTRT <5 «°d 1 Piyfafl Rd VPff ^» aTJRR RRd Wd; 

(73T) %dt ddm rt ifRR d? arndn Fdg^i fadl addwd Rd, to dfdn rt rrr ?Rff % arjRR; dR 
(fT) wdtdiRFTdrvRd: 

rdP-WR% tSPJ® 1 %‘3’T-TSTO (i) d (iii) d fqfdFi^ fed! , 0td «t4 wii 4 RiT hkiii %, ddfRir arfdRtld 
RdRR4rfd?^ 1 |^%' ; ^1diR3iTd' dFR>>114.4 s?d3d is f^dt IdFiFte arddarswddt «i«l 5 ^ 'VnfddtROT 
RTF-RFid Rd, % a=RR ifi RriRan iftr 3TR[ir rit arror dRF ^ 1^*11 dfd add^rd sro h«ja fdur rti itrtr wi rt 
T fe ^ id, Rd 3nd?r Riidr irnd d wd w arftwrd 'set fdRn ■sttrrt : 

RI?5 W fdf ^fRT dddf^RI R^ET IR ,; E TRIfd RiT Rd^ andRi w Wi addRud % FRRW % RR? FrlRao d 14'Hi j ii | J j n 
dR fhfdRT ^r d andR rr addRird Rit Rid % rtr d^i ^ ^i^ri Rifar fdRT ^trrt afR wr dd Rd Rrnpd drad fdr rr%? 
RRf andR 3TRRT aRddi RR H3 U S'1 RRd dk 3TRRT ^TRTR RR% % dm, RRfRT SPTfR id : 

TTT?^ dt % R^ WR RRfd RR aRRRRRRH Riff t Rf4 : 

j) -^d H|R<dl* d" Rf4 RRRRR fd^ df iff RITRT ^Ri Fi«w*ii 3HRRT RRdRTRf RR RRE W*ll4 RR ill'll Rfff R13RT d; dk 

(ii) ddiRaddRudRitRRTRRRTdtdffkrRndftiRitfdrad’Rd r^i-hu. dkdd rirtritRi fdmfdMRrdRRE%Rd 

d RRfT RRT t; dk 

(iii) adRRRd d RR^RR RRIRI RRTdf Rffkr dl 3TRd RRT d 3TRd dfR Rd Rd^JT d "PdRIR RR fkRT iff 1 



[pft in—^r^4] ptpt ptt irsm : ptptprrt 13 

a gnfarft 

(p>) yili PuR^R fc^Ttr '^S 

(l) Pi'pi 'tRii; 

( 11 ) PP% fpp& TfftpjjPT fk<puft ftty|4 PRRT; 

(m) 6 ■R#ff pit arpfpprsrafp%% r% piffewni 

(is) ^ra R^finT^ 

(i) ^pfat; 

(n) 

(m) feRtR Prit Pff qiH« 7?t 3?HT; 

(lv ) <TP HIH^ 'ff niff PTTF 4 <i*i*iii Pffiip^tl PPT P£P *imi t? Pt 2 °imT pff arpfp PPT 3TPpt f - "TH PR 

n°h 4 44 4i pi 4); 

( V ) ffq| iff qtgi'Wl'il ci5 % ffpMH % fcnC( Bp-il'Pfll IsT pl'D; 

(vi) *rafapft: 

PTRJ PR fpT 3fi93 fafaftte PTt^ TtTST TR 1 ^ PTPTff «RI Pff^ STT^T PfRP PTfpPTTff %TJTRTTfflT % PtP f«f&IP "ff* fRPl 'Jim.'il afa: 
ppt pff^ 3niiivi Rifiad 331-flM PP arfppiiff pit iffy, 'Jli-F % Bin hiRci ipI IV>mi pir'ii sflx >4M i^ff pit ^iirA ffJlPit fpr PP% mih -3hi<1 m 
PPPT JHiPImI PP Ul'IJSH PRR pfff PPPT -S^liq <*)<.■) % Rir H^l^I 3iq*l< 1% : 

■ppj PF Pt faf ptf^ "aiNr PHiff pit 3TTP?PP>PT '15%%, niff 

( I ) -ffff pippi) 4‘pfp wuftrs 4t 35 ) pitpt t, ffppppp ptppt piaipi'n pp tr>s ptPTff pa tprt ppt rppt^; 

(II) RfpT ff 3lffej*bl'0 Pff W J I Pdiait llPi<H fll'O fViMt % Psi+HA Pit PVRTPR asfa i^ff *hc^iTqK % IPTR fPRFt Pl'<4 R ,J 3 % PT^ 
ff*PTOTPPT$; afo 

(in) arfpp>K) % <j4^r 4 { t>K u i pprait -ilfeR %-ain't «tH 4" ain-t c(in pit 3t f-PlqiK PR Ph-41 p) i 
39. yfsFTRT <3hT 3TfarPFT 

fpfffpp 38 pit arffwaff pit ptrp PTfaqiKl srt p^ipi ^tt h'mi % : 

(PT) 7^ iff pszj fSH% PTPR R3 StfapiRt 3T«PTT «t)4’itl<l 93 M'llRI wn t, RF '•RIRHR 33 !; RTT ^T 'RIRIMR 4’ fws 

■pt pr f ; 3T«qrar 

(73t) w arfpwf 'Pript ppNttI 3Tpr#p^ ap^tp 4 pRrt pfppt ppt t; «r«rar 
(P) TSfprr arfiTOTTt SlPPT PpfpTff PRR 3^ PP11; 33PPI 
(P) PTFT fPRTl 3PP PPTP "4 PP4 3PP^ PRPT apsTPFTfw PI; 33PPT 
(^) PPlfPfPPR 38 % appf^ fRpffPT PfifJPT PilPTRPT PRPTpfPtT 3F9 ^ 'P'=t5lR c ti Plff PI : 
ppr pf f4r fpfppp 38 p4 3t4pt pp arfpppp Riff fpsPT pit ppptt t ptp ppt fpT ^pt PR% % =m< u i1 pff RnRan 4 afk 

% ppp pfff <iai Picii ^ I 


40. prra% fRRTTrf^PP y^i'lRH 

fpfRpq 38 % apfffR PTTP afk PfpTPT pff RlfPR affpp 3 TFt 7 T pff T-il^PR, WT pfPPTTff ?RT fppff arfpPTRt pff, pft PP 
pfppn^^pfrotffRP^ft^pRFPrR wp pffp^t affr prffppt % PR# 4 ftpff pf^ppffpff Hwi4lR*Tfl pffpnrfft: 

ppp, m far pstp affwfl, arpff fffffpr -ff pip apptffnn pp4 %r app pppp) pffrfR^ffRT pi apR arfwftpf pffnr, 
4pt fff qn'-Un fprpf aTfpppff pit prftpi pr PPiR if I 


41. pmi-p pip 

^ fp f^n l ^ %pft PTR % RW RR Pt, Pft fpfP^T % Rt STfpPiRt 3TPPT RP7 pfpPRff 3% RPT PPtpiff %Pt 
■q^i p' Rp iff apTrfpT f affr ptpf % fflprs aTRPTPfpp) PiTtPT^ PTPP pit PTlfft sfff 3PPRT pit PP ^ f^F P^fft aftt PTP^ 
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T4 4t *373 4 77371 Ip. qrfitq 3714737(4, 37f337l4 34 <+43171 44 % 44*7 4’, a^WTO 3F 447 4 773737 4 % 

-rfyetiKl aftc <+4qi4 44 %433 4 771573 T5p4 4 h( aft*qq44 % f4ro hoht, qn ^hkT4i 37 .mh-ip-i 43 41qn pil 

44 14473 40 % ain4a 43 3>7*( 37f ^ifVn 3^4 yfW><Hi, 37f(T3 an^TT % 3733777 * 33 ( 3 , (j41 43 34*73774 % 3>57 4 744 i 


■42, ysr gp^ijui 


p Wwfi 4 4% 441 Jim % 4<t $3 4t, 1 
q4qr4 w Ftfi+qiaq 377 44 tpti qqr 4 37 * 74 : 


4 33 WRR 773131 MT7 f % 371^ 374-7334 37*137 


(i) M7 *T 5 strM MTiqi w t 14 qit^ 3rft737t4 37*731 34-314 37777340 aqflqqi mi % 37*731 aqq wrtT>W 7 
f4qri!t 37*73TM7 37(43 41 MO aftT MHI'JI 4 30 C-Mf±m- mV 377 ''1314371 377373577374444373'; 37f*T37r4 
31*1*0 34"3l4 o4 t, 37*737 MCT, 37*qt57 qq 773 4, 37744 371 M3 4(37 ETC! ’gfawsTT^ 307 4 o4 37t Fin t, 
37(44 3(1 4ra 37q(tq 003 ^*j4 37*737 3v41q 773437 3774q 37*731 arq ipn qifoqTrq 4P737! 37*27157 arjqtqo qp 
34 444 off 703(41; 


(ii) qfq mo 41 f444 or 133 TCot4 4 315 , wt qifoqTro 4po t 4 f 37f4o/r4 37 * 737 ot 4 o 74 % fowr a i ' Ty i rof o q; 
3)iloi$ 3o43(nj*7H<;'<i3i men 333f4 3 ? ^oOo wo4<ii aq4q 37*73744 aw HifyovC'i 474 ai’WTOwo 
Tooq-ow 3(144 4,41713 444147 43144 ^qoooq^foqqioqfoo arf^wr 0*731374374 4 4nra; 
arjTTTqif'ToF onloi^ 34 'Jiiol mfsu, i 

(iii) 44 44q fji?i4)ctt aqqtq 37*737 4tio 3W otfqqTTq, Mofe otooti 4, 34 qq qr fqqR qqq % rr, qTfqqii4 
4t qq % 14 444qr qqNi4 % 4rra ar^nqfqqF qf*qi tfutr qrr4l qr1%q, qq, ^q fqfwt % a4r4ci 4q 

fqqpitq *qrq anqqn ar«M fjr qqfar=r %r(4f q?i4)4i aqqtq trrt qrf4o f44t 'sqfqq qq 444 ^tt qqft 1 1 

* 

(ivj a4w4 aqrft 1444 m qrfqqrrflq4 qrp q4qralk m 1444 qyqqTqwt Tqq4Tiq%f^;qqqm 
fpt4rtt 3(1447 q4 44qr 4q qqr aq4q arqqr aq4q(4) 4fFFlqF qwtHi fH, crqr4 % fM. fqqR f4sqr qq qq^n t -aftr 
fq4m 38 % a4r4q .arqqr qM(1) mittimi i mtitj ^ft 4 qr4 arero TtM(4) qr %qttq w4m aqqtq 
q4 Ttq qr 1%rqR qtt4 % qnt tw snftiqqff 4q4q #7t i 


RI^-aFROI ; 


q44 344^37^^4^74 wqqqfqFi <441 mhi -su4 , iiq14‘3 ; q4 q^iqR4FO(K''i a444m, 1988^4 qtq 13 , 74,15 44 
7 6 4 qftqTfqn aqqqftqq MtrqR qq qq*} %qr t arqqi ^r 4 aT^fqq qqtM % %q; arqqF w 4q 4 qn4 feqi t arqq7 argfqq 
arqqF w 3t;t*.vq 4 aqq4 TFftqqf qq qqtn 4FqF 37*737 qf'wqf 3 fi qqtq q^f 14(37 1 1 

43. ilohlti «4 47 uMl 


4q % 3rqf3Tq a7f4®iT(4 37*737 °r>4qi4 'ttmt 3nfqqq4 q4 3 uhRi % ftqi qqltTJi q4 'MT7®n i4T q4qr 1 


44 . 4^nf4^f4 4; qrr ^^vn-HPitu 


(i) q4^ arfkiwfl 37*737 <t>4qifl 4t qT^TM % a774q 4 IqqrqqiqN 114774 37fqq1%7 q4 aq^ tttrt qq # t ^ 



qeqTTqqq 


qq4 qq7q«TF377%44q 4 alfhq an44t' % qrf47 414 qqr 


Mw qqtM 4n 4qr 4 mtf M 3777 i 441 f4«4qq 37f4qq4 37*73F qqNt4 atfttqRfm q4 77(4757 4 ^4 arqfa % Hqq, 1441 ipnq 
q4 % ftiy, qrq q^f 4tqr 1 


(11) 37473714 37*73F 3(4374 14774 fqq^i 3T^t777f437 371^37^ HK*-*7 3(1 q^ 4 374(314717 3)1 C1I<1<3 34 7t37 4 441 HMI 
'MTiqq 37771 37^1777^37 351^ q(Hd1 744144 137 3^ 437 4 *q 3T3 337137 37Tt37^ 773737 3 f 1 "4 Mff t afR. "377 37: atfqq aq4?7 
qif4r q4 4Mn% 14443 37^73774 37*737 3t4ef 74 arfqqfVdi q43 t4ts4 3734rq 347/37*737 q% ttri q4 44q 1 qTrtqr^ % 
TO444k34473 tt^ 4%qrfqr# w*fj TlqrPF^Pqqm4 ttoit 444 41 q37qqq4 407143733 t4f qqq%414 

7337 31711711 % I 


7M**4oMU| : 

r er y t v i fqq T R ^4 3 t 4 qqqr=r % q374qq°i 44 wtf^t 437 f4jf4 tmt, 37^777437 qiilqi^T % to 44 afR wo 

qif 4 qo 4 15TTT a 44 i aq^Ti % qif 4 T 4 T% w 437 f 4 i 311% 31(5111 w 4 f 377 m 4 37731 'qqq qtf 337(4 % 3447 377^31 % 

4oti 



1 


I rtr ill—nun rr wtr : rthirttot 

45. 'ftfRRR 

f^ff RrfRRRTl sirrt Rntmt Rit wr RTftTRRTt sri Rtf’fa a Rirt rit ttr^tt I i im T wrr skH, ^rrrtt jtr : 
^ptra «r% rr frtstt #n : 

1. 3rfiraTTtt%irra^#— 

(^I)TJRT^TR 

(lj fim ^RF^RtRRFft^TT T p%RRR i/3 Rft srftwrd Rem Rit Rirtra tt wt^ tft rtrt > RTRfRTRt r 
RRUTR^F t I 

(ll) RTS RiT diqfcl % Rm, ; — 

(RT) RftRITRfRITrTrfaRTRfa'F^ Rft’RTRT t Tit RTf^R%RRR1/2 Rt RF 3TPTTlff fWHRTt RlfRr"ft 
RlTFT RTI 

(T3) Rfs ^TTR fRRTl RTFft SRI R?t Wcfl t Tit 3Rl^t rR RFft %R TJTq -Rr RR 1/3 /sIVt RftRR W\ R1R 

■3TRfRRR 1/2 I 

(TsT)iT^ 

RrpmR^TT^of 3TRfR%fRTTrfR?tR R^RTtTStTRRWTTi 'TRTRRTSY^T Rift RR1%^ Rt ^ RT TSP 1 ^ 

(RT) ^T^RT!rRr (l) aftr (li) ft* t ftft RTFISTf RT 3TRRT Rft % 3TftmW RT RtR| sft RTWT1RT 

RTRRTI 

2. RiftR TftftTRTHftft 1 — 

(RT) IJH'^TR 

(0 fRTWR ft RFRl #T RFtft RRTJRT RRR RR 1/3 ftt RTftRlft fatfRH RTt RTTtTS ft RFlft ft TFT RTRift UTTR fftft) 
ftt TOI Rft lit I 
(11) RTS Rft 3TRfft % R-m,— 

(R>) Rift RliR ftfar SKI faRHifa FTRft Rft 'illft % ft RTT *^tf RR 1/2 ft RTF Rit-fRITi PlMRi ft rll(l<S ft 
RFftft TFT RTI 

(R3T) R^R^%R?RTS;Tyf %RRf^fWfRTRira, ftftft RftRlft 3TRRT R1% fftft Rfftftftft) ft RRTRT 

ftfttfFf T^l 

(ft RftftRRTFftftftSHTftRftt ftTT^RftftwftRftRTR^^fftRftRlClRTftfTSRTRRtflRT 
"RTQj ftft ftiftf ft fiftt ft RTpTT ft FTTfaa ft T5: RFtft 3TRRT fftpFT ft RTS Rft ft ft RTS ft ft RTS 
ft’ft, ftT RTT TTtfF ft, RTR ftR ft ftft ftRlfl RRRt RTftftt ft fftft RfafafR RT RRTRT ftf T$, ^ ft/PT 

ftFftTI 

(II) RTTt 

•pMRRRlt3TRfR%%R.ftflR RRf Rlt 'filSRT, H(i T ll^ RRTRRT SRR Riff RRfrRT R, Rt’p; ^RRRT^TttRT 
T3TO (RT) % RR (l) Rfrl ( u ) (RT) fqftR'Vi t RTRJ RTf RT 3TRRT TRTT in '\ 4 ^Rlf^il TT ^ TRf T-C 
(rlRlRI Rir'ii : 

L R-g i T rS f^TR^ RfftlRIRt RT RRfRTTt RR RRT 'jRKl R% RTF 'yiRTR RTRIRRR RTF RTR 1S1 FRIT RTR RRT fRTRF 
'3RRTR RR RlR’RT-RR Riff 4 mci®R RRT ^ST % fRT "IF IqRft RPR TtRRR, RRTtRR RT ®TRRTR R RFt TRRT % : 

RTRJ RF 3tVt fRT Rfs fRRTRR Rlt 3TRfR % ’^klR RtT? RrIrkI RRRl STffelRf'tsTRR RTT^ ^ RRrt % RRTR ^RlR^R 
fl RRT Rt RRRTf ^RTfRffrT RTt RTtfas ^ rt| R^ TpRTI RRT R^f ^ RTR7R I 

46. Trc'I^’I Ril 3i^(V HinnT Rii Pitequi 

TRSm RlfRRRTl, RFRIRRl RRRFR SRSTR RRl^T RRRnl"f^ 3#RRRTtRTRR^Rlft ^R% aftTRR 3TRfR, f^PT^ 
RF Pin fR R RT, %TtRm,Rfe#RRi, R?TRR%T$iRFRRR %f^TR;RFR fRRT F^Tl, %-#R%3TRTRR 'gRRTR NrT^TRRTRIR# RVdRTRfS 
1W RrfRRRR 3RR?1T fR^R RtRT t Rt ^RT ^ Rl^T RTT& RFf fRRT "RIRRI f^RT^TRRTR ^ RTfRRRli 7 TT RRRRl RR 1JRTTT R% RT 
■Snrr RRR %RPRFtRT R^RT I RR 3TRf^ -RfRRR&RT R^RIll ftRTRRTRtR t, ft "tm RWT RTfRRRtf fRS?T 

RT fRTTTf R^ "JTRfRRT 3PR^TT%TRR"^T R1RTR1IU,‘II Rft' R^T ‘^IRTSTf ^T RTSPR R RR f^RT RRT Ft I 
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47. ^ 3rftigTTT 

( 1 ) ftpft 3Tfti=wO "4T ^■ftrPpnff%aj-n'in uirft Pn41 an^Ti% ar44 T^r4tit arf^TOR tPtt 4) an4> 

W! i 

00 aui^i % arffcj t 4 uipft 41 TTTRT 414 t 4 flklo 4 45 f^T % 4fcR faPlUH 48 4 Tfi’faT ai T ^T 
Tfftmft %TRT apffcl IFR^T T?t ■JIHJ.'fl I amlt^ TTftJTKl aTRt^TRl^^'^TTafkarftMl^fl: 6 RFft t 4 an^ftr % iffiTT ^PJBRT 
an^TT nipt ^TTTI 

48. 3T<ft^ , OTffcP5ntt 

3Tq% : 

(I) 4)4 %'TTRT>t 'JiiujU vnci ap2i9JTT 14<j?r°t>lTit kfnfti Trap? miM % I 
(H) 5Rtq8jf % HM °F)t W'pft’ ^1?1 ^ apT arftRTTKf TT5PT TTlfN^ilO 1? I 

49. 3TOtH Tit 3TTtJRT 

Tc4TrapftH%14RfT<TfM&T ar^waff ^T-9RTT fw WTpn : 

(tt) tf R'lRafl wTTfTWt ailr'TOTp? an^^jj ^tptt 4 ^iu j n 4kamitviiT> 

■440 

(T3T) ETHt WW[4 fawt aftl WT 4Mt FTT ttt 4 ^ fT 4) i 

(t?) §^4 aORffir <ipn 4f‘fl I 

(T) -q?, ■Btff^TPil WT 4 41 FFTlftRT TFf TTT TTtl4l l 

simmy 
^rH afrr ^f4 

so. <♦)«< w)<4j7T aftr '^i jfloi 

FT % y itth") %3rwftftRf 4(1-1 af4 T4 f4>4l aifr^^t tt < +>4’ii4 41 4=0% ^jraim“4 4tr*J4 s'!"4 aftt ye4«ii heTI 4 
% 41(P1 ofiRf ftm 41 W RFt4 % ^TFT 4 T^ 4^ % fcfu; 44 | 

51. WITftfl eFTWI 

(i) ^4 41 14)4) arf4 s hi4 tt < *)4^i 0 41 4n iPim 410 % 4(1-1 aftr tt si'i^’jjT cl-ii hhiri 41 ^nxmi i 

(II) 3#1^RT(>h4-4Ri%4(aiK14Rf^^Rf1'ft«#4i'Md^l'll 41 FRITS44?R 44 T%TPTTCT 
4^44 I 

(ill) 44 atflRURtRT 4)4-414 %TRlI 4 fall 4) A4I4>M 4^iff Wft, 4lPT O^R R%^ 3Pl4f^TT4 TTW 
ifr wort i 

52. 

f44r ^<hhh 4an 4rHHH % y4l4) ' , w 7 r44RTR4 1 T4r^ faPin^ anfR% y 1 ^ ti %rrffemt: 
trrj 'W, 141 arf4°t)Kl rt «t)4 , ^i4 414 ^T aiO^i ' ;u 4n rt tr h4H hfmI hkIo 4iTTffe 

anpR.n ■'pVrt fsirr 4 41 

3TBqraVI 

^<^41 aftr <*>i4 ys^i ■^rr -hh^ 

53 . ^|^4r4nraTTT 

fqfwff % RTRRpft % arwpjfa 3 #tot4 rt 4)4^i 4 f-intORafl ttw 41 ^4 % %R RTR 4PTT : — 

(=n) arrrfrw^fr 

(13) fRTWTftTOK ^4 

Oi) 4hi4 
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(R) 3RTT«IR ,J T 

(^) faftq ^U«^rRrM*h ftfll fftfttR 
(^) TRjfftTg^ 

54. ^g<jcA 4^ <*)7-i «tH viHw Him wift4<»il(l 

ftft ^ vifsw^d rsir TnftTOrft ftftft i 

55 . Tj^fttftftfttRT'SiTft (TOT^^'rtrij atffcreRftTT'giftyifl *1 <£l viPW 

(1 ) VX 3Tf^PRft> ft TJTRf nff Rtihi RIT <-!<*) cii ft I ft 41 aftftnftm ftftft Tit Pftft) 'ft Rft 'ft *7*71 
RR% 7TT'sft ^Rft ^IT fftft^iTftWR WI nifftorJi-Cl % 41^ ^{fftTT % I 

(2) , fe'5RT^ftfl'RRftRTft''R7g^ft' T R T TR; srfftaFTftTTT 4ift«(lft ^TRSRT infftwft IPR’^RTRTTO'gwrqT^ R^MIl 

ft: 

-q^ ^ f?p -qft trrt aftftqnft v ^ft^ift ■y^nm ft wi ft ftr ^ areft ftft srcft ■ftftnr % TRRftf srf ftfteft 

% fftro; ftw, T nj, efiwr<w7sft ^ Rift tft rtc ftRn i 

56. ft 7TRRT 3TTft RT fftftft 4i<ft RiT WPT 

T|jJt RT RRT SlfftSFift -q\ ^ft^lft, RfR ^ fft? fftRTRT 3RTRT R?tft SRjftTTR "aiRt %RT RRT ft), Rftt 7«TR R7 RT 

RTRR 3T1TI7TTRT?T RF 75^ RT Rift ft ^ ftHIfl *17 I 

57. fftft5RT#7 3lftRFTft 7TT ft? 

Piiriftiml'i aflffti+iift RT ®bftRlft "sft RlS? rpI Rft my, 1 !! I 

58. arr^fftien 70 

(1) srffensfTTftt^ ttTT r^NrifV737^irftftfm 12T^rrftf?^m■sftt 37 T^f^H*Hft : 

T^zn!r1%'qTTrwft''m1ft^ft ■fft’^n R»7.^ftft; aftr 

rtri, r*- ftft fftr ftift 70 % rir 3TRW Rift fftft a?k ftftRift Rft -?r rr ft Riff Rftsr rtcrit fft7 tirt rr ft ■aryftftftft 
RRRR75: ftrnft aTftWjftl RllR, I 

(2) fftftt 3#7R^-qT^rftRTft'^^R^ft^%'Sr^%ft^Rft%'!ft7T^3TWfftt^' 31RRTO'^'P;'RTftR7'RftftlRTRRft7 

RTR % fftrtr RR7 fftR Rft R7 ft RR1 j^lfaR-T 3TTRR RR RR^Flft ftfft I 

(3) (RT) 3ftft^%RTRftftfftRft%#^T^ftft^?ftf^RI^# T Ti^l't>lftH'7) <0 3TRft Rft ft ftftlft 70 ft 3TTft RT 

fttft ftteftt mi 1 u ■■ n 1 

(73) ^ftrfTft%RTRftft fftRft%ftR57'^ftft’^7T%^Rr' : Rff cft 7 ^ ^Hionffticti H^i'Tl ftrRRT fthlft ^ft 
fftr^n Tin 7RRn ft 1 ftftnft 7j£t fftfftRR 60 ft ft^ftfor nra ftftnft Tiftnaft % ^(ftR«w ftftft 1 

(4) arrafl-Hit) (3)(^) ft ^qrftnftfftr fftfftRR-62 % aroftn Iftftn arrerfftw^t ftft 

fftftm63%3Rnftr R7^^%3ftftft^i^^ ; ^'5n^ft^^%'W^'7ft^ft' ; 3TT7=wcftfti 

59. fftftNlfftp9RTT^ff 

(^) ftftB fftTT TTr fftftrnfiraTT 73|t arfftw ^TTcft ft 

(1) afttjSRRf'RTTFftnft^ft n7ftraT% 11 : 

-q^- -Rf ft^T % TTR^'H ft 'R ft^T % Tl n7?' Rftft ftft ft 'jft fftftpnfftRiR "Tftt # ^IT R%ftt I 

(2) aftftqnftqrrftnftIftRff fttRRR 3Rrft'gRT STfftn ft^HirR«FR^tftft#'nft ^gl ^T *(ftl (ftv)'llfft*hn. 

R4 Rmfttnr 1 

(3) fftftT n ft RF R ^ R7 ^Rft ^ffHT ^rftmft gpftft % ftni ^ft •nfftTftqqi Rift -qn ?R^R ftftn I 

(4) 3lfeP3R, 1989^^180fftft7T^^3nftft%f^1ftftRlf'4^R'^t3ft71 Wlft, 1990ft240ftnft3TRfft6F 
7RF aft fftftnTfftsFR ftfft?I 'sft "3H TWRft ft I 
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( J3 ) fciATTJTTAT Tjrf&U; 

(1) arfARrrA rt r>4riA set ^£t % fag rttArr -rtt GtO<a A rtf gA f^n wttttt fArr t t kW A Tgjt 

(2) ^ail^l'^l^'^'TOOT'innR^WlitiKf^n'^T PtRxIl't'Tji'tFR-fAPtRR (75l)( I ) ^fl 34*jRfl arASTTRAgTTRFt 

ETTAt : 

etri, rf f^r ^ r$tr ■giftrofl ftt rtf A Ag^e $ % Art AHAr Are EFt rt Tit ef strA IAArt A w rtAw rA retei 

R i THCpfll ^ I 

60. 4lmO ^t 

(i) etArt arfA^rA rt ei4ei<i % «Ah4) ^^1/4IAe>ci ^gl riFAe A 4Ck^d fh fRE rA At [r^41 , mpA^p Y f 4~c/ r4 

ETt Atr gcril^ ^P 3TRE f^i 4 ii4 sktiI 'Jib'll i 

(2 )(ET) FR R?f 4qi % hoAr gA hip % fdi< 5/3 R;i rA FT A ■s<w oicl A -il*4 ^STrli Winii f^ff^T EF"TO A->tA"&T 

r4 eA VsftETTt TgAt/ACfeRTW Igjt A ART f^l«4 EF [h^«K 1 fETRT RET A I- 

( is ) 41hi< 1 Tf^t/AfARm tjgl, f4m4 srf^omO rt e>4-hk 1 ci4 rich % rt 'Art A trie ee AA eteit A, % f^TR 

AA trir-ee eA ftAtji fet ye4«p "gA AtA^ft rtf % %g 5/3 fFR rA ft A eet ettA eA argEfA AtEngA 1 

(R) RW flp4t 3TfEETrrt RT EtArtA eA ART A FFTETRT ETjATF PtiHl ETTFT A RT AeTETIFT A" gF^ At A FR 3T1 %?A"FT 
RTF AfeR rA RET A FTEET RT RRtAr fETRT RRT A RT FEEA gtg A R^ A, At 45Cl ETTA AtAfT RIF At 33R FET EAtET g|4 AttArST 
RTF A 5/3 fFE eA FT A 41r|( 1 ^^t/AfsRT61 RTt RTRT RTtA rA 3TgRfA A 'RiR‘4 I 

(R) RTFT ThAiRiIA RT RtArtA rA ar^RfAlfA RT fApTRR rA 3TRfA rA <AhiA fi^cR A TJR-ftRR 11 % RR A 
RTRT RRT t, 3TRfA RIRTA ^t/AfSR^T T^jt % ^ lAA RT RTRT RTTA RT# RRRA RTRlft ^jt/AfeRTfT ‘^ft rA RfARTRR 10 ftR 

% RKrAH ' ‘ TJR-fARR 1 ’ RRAt At RRT At RRHfA RTR AR^tfARTRtTRRT : 

rtrt; rf fAr RtRrA ^/AffeRiW ^ fA=rfAtftPT wf % sttrAH rrrA rret Art At tAtr AfAn rA rtt rrttA t :— 

(I) aARRilARTRARTAAATTA'^/AfARiTT^RAaTRfRATTATH'TCRTRTAARAgA HRdf^WRRARRRTRFtRT : 

RTTgRfA 3rfRRTrART<p4-MKl ri^ At $r> aAAajTRAR^ AIhiA ^t/4ffe'P6i^tAr'fRTAt At rtr At Arr A gA 4Awf**TRT 
rtrt rrA rA argRfA fr ttA rt A rrrtt ^ fAt wopl 41 riA ^t/4rfe<P6t rtiA A A ggA arRfA At §f^Ri r^t tA rir'D i 

( II ) RRR rA At tAtJR AtRTA ^^/AfARiFT TTRTgRlfART 3TTRTT RT Agj RA'3TP7J 

( III ) Art rA trIrtiA fArAt fAfArRTRT 51 TI rttA fAfA/rri rrtr-rr R^grr rttAt At RTrtA ^At/AfeRTTT ^gl rA rtt ttrttA A 1 

(i\) AAnA Tj^ / 4rs»PP i rA rrAAt rt Aft A rt arAr At f^Rt ttAArtiA rt rtArtA A Art ftt srttr rtt 
RRRTI-RR RTRR RTTA At fAtg RTF TTRTFIA % 3TR RF RT 3rA RpR A I 

w41<*il»J| : — 

1, fgg^RARlATSRRT3TfARTlARTRTAR!AARTA'RATRTgARAATtAig20fARRTTRtRTA^t/Af%RTl?T^R^Rm'FATTI 
AtA 180 IAr RRT 4(Afl rArttrt 11 

2. fAjfRRRARTATR A arfRRTTA RT RtArtA Art At R?Art RR ArfrrgiOfARRARtRTA^t/Afe^^tRTTRrRTARTI 

61. OTTE-TTTTJT T^fT 

(1 j RfARTTA RT RtAriA rA aTTTTRTTRT RTft 3TRTRT A At RIU,4t ^tR RTTAt RTTT rAA TTTRTTRI AtR RFt AA RR RIR 
-jrrot Art ttrAt rA wttr A' ttrA gg tw RTfRRTtA ^itt AtRTA ^ft rA -rirTArr rf! rtri ritrt 1 1 sAArttA rt tpAenA rA A^jt 
rArttA rtA rtttrttr ^t rA strAt fArrA At tier 90 ftRRTRTTRA ArtrAttrtr strA-t AttAttr 360 Atr A arfA rt rtA fIrt •. 

t^rt rf tAr aTN^ i Ri'ip RftfArfRRf A sttr^t AtA At- argAtFR AtArrA 3 tAtrttArt 4p4ri< 1 RAg/R 720 AtrrA arRfRRRt 

aTRTRITR ^gt RRJT RTT TTRTRT A : 

RTRI RF ^ fRT ^AArttA RT rtArtA rA gTTA AtRtA At rtrA A'AtA % 3Tg4tRR A SttRar rA 720 tRR % RTR 3TOTRTTR 
T^jt RRJT RTT RRTRT t AtT AtA, ART argAfRR AA TTRR, tATfART FR A RrAt fFTA fAAR RTTTR rA rArt I 
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a) infamt vt WH^hT 4' sRP’-TTfrir.TR sh^rtA ^ 4 ^ frr frfrt stot ro^t‘^t% 

^T«T ' 7 TT Rcrfr 3TFt amraTOT ^Jt frqr; Wl TRRI 11 

( 3 ) SRTTOOTI fr) 3TW[f%I % ifrH ^7R Tfr OT)' 3fr OTPR T^rt frt 3OTfa ^71 OTPTT ^ T R ^ fa 

^7 R'I'i, itTl "Sfit 'JllUMl ^?Rf ffr 31 $| *4OTT 3Tffr*7RT^T' J TRT ^ H g 1 *; % ffr VtwilTK"! t^dl frt M^<t «T|hki ^TT f°BOTT 3OTT fr) OTT 17 !^ 
^TFTOT^) frt ffr dTfOTTfrt VI ^4^RI fr ffrlOTT ^ WI «ft, OT Pfr^T ^ t ffr SRTTWOT frt 3OTfa ^ Tprpn gR-F f f.5 
% fell;frtOTTTT | 

62. feU'l'i ^i^Rl+loh TTSJT Wx 

3Tffr?7TCt V\ ^Nrfl<« kv;H, 'hRb(K faOTOT, Ulfrl 4* ffr*Tt srffeRFRY R sptNTTt %'OTOTTTnfrrfaR 
^KHITT OT[% ^ f%fft 3OT7 3^^9 % frfR 1 3tTIT ffr % 3RRTC nfrS ^RT ffrifa frOT ‘^nn ffrfrr 3Trafrcp*7 

fT^Tf Wnr ^}<^d) ^ "OTJjlt ^ iJTT -Ht+i(ft % I 

63. WjfP 

(.l ) "ST^jf^T <;il % VT "4* TR7 «(|7T? flll #1 Cl=t) 'Sffr 3OTfa frt tjc^dl frt HIT % RsI-hSf dici'ln % ^TRT ^fTf 

JraftT-qT a^SOTTTTT^nTT% OT^OTT”4t TTTf^TeT% I frR£ i)7Tt Tg^t TTfrRT 3T*Tfa %7 ifrlH 

12 ^ arffepsp^TFf pfrft I 

(11) OTjj% ^7t R+i'HI -3FV y<*K "^4 (j^dl %TITKt 'Jil4l FJTT ^ri°ndl % frRJ OTjfr %711*1 SlfrfrTT RottT 3OT1 ilfyK 

TF7t tg^cD FTHt OTpf WT ^ ■fl19^D 'OTri^fi l£f) 3T^ftV % 'HT®T ^"°6 OTWl4 "SfiT OTTTOTR f^RT r RT I 

64. is )hi 

arfwift- ifr oki4^iR "^g ot ^ Ufa ^ tf^ ot i 

arfa+TO ^TI oh^-oll-O 'Sfit OTTraOT % ^rg, ^IttI % wRiTHfOTil ^ 0 ,<hI TlfOTTT vf r ft Fjft "TO 3Hfllttii<l v\ =ti4^i<1 

OTTOt ^ % OTR Mfo w 59 % OT- f^tfil ' -qK ( ^) ( 4) % 3T«9tfR f*T j l' Miftm { Tg^?t ^ii f^^frt 4f OTT frrR : 

OT^34l4OT'fe'OTl'^^'4 r *IKl'fe'^l^P?r'4 3OTf»4%7%^ 

MH4H 59 %^ 1t T-WPT 1: T (1*0(4) % ®tWT«fH %^Ul*l'{^Tlf^Tt 7 *#TT : 

OT 5 ^ i*f 4t % ^ oFhnft % *t 4<4 "4 unti fa otitr w ^ ^ f, nzfa tsk! ^ 

fq^g i f tROT -qft % f^rq; afa #t i 

65. ^1 

fOTT sfre^ 3mttN?fl% WR^ WT^TTT7T%^ aWlOTT 1 ^ 

<4^111 ^'11 Pdi^i T T?t OT ^041(314 ^ V If-< <5^ % d*lA *Hm4i RtiMI ^IT *1% I 

66. l*iT wHT 'iffT OTTTRT lit^TT 

( i ) srftwrft tit hf4^iO I^r* Rr 3*^ *¥f^n 'Em!; % i t?t^ ^i4R;q<H 74 arTtv ^ptI i 

(ll) d^e|i1'^€l”qFT 3tRm1^R’#TTI 

67. «hl*i{ipj| Wlf^J 

( 1 ) 3rfefirf( ri 1 * 74^4 trt ■sih wfw^r 3^fv % fpR !*ra ^rtt TnftF : 

(^) % t?\tr " 5^ fagRw % frni ir ot; ot wPioti *t%, th 

(TST) '^^d| '4 (rfld't)-! *IH iR OT °hi4n5 IJ l ^*tT 4h=P I 

( 2 ) «tii4lJ^ u i -snfrl ffrR iI ,l 6l-< ^ 41'H : 

(i*0 drfrrorft fr tt4it fr ^ottt % ftoi4f ttistt ^ ttr ftfrf 4 3Tftffi ^ arfr 

(Tsr) «*i4^iR %fr4»r 4*TTr!TT%frn4T’*7f*tT5TTfr) ^ss6<^: fr4f ^ sTfr^frt ar^frri 

(3) ^TTfrT^R3TOTIfrt 34qfrl %^PpT 3TftRilft 1*1 RQ,TIT^TI% WROTffrfrtfr 3RT4K, frt HtOT4lit, T rffrTfr‘RT 

<44 TRI t TT 5T Pi'll I 

(4) 3TRRTfr Tn-^vfrsnfr frt 3ROT ^TTfririT 3Wfr frl ITOTT OTR iwfr ■jrfr OT ^ OT^ffrr fr PR frl "5^ flRT 

lOTRI : 

M<-g "OT ffr «t)i4gRw % *rfr^lffrf7 ^ 'I'lHi dn^F e t>i4'JC lj i OTT* fr *ip7 fr) di,4'(l | 
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(6) Rf^ffrRftarfirertfr rt q>4-qifl Ritgrequft^^rrfafa;fhTRTfa'MiJim11sturtisiraft yp ft~ 3fi°h1 wnj-^ tHY^ 

f^FT ftfRft RCIPT RT f^VH RTR*ff R■JfitR^StR^ Riplu^i sptftj -^ff iffRHinf)- I 


(7) a#wrft rt ob4^i(l sri rr%i arjftRwryin^ sft rt r^ stii4yeui rrr r^t f^RT ^itottt i 


3R3JTR7 


68. nf^wi Piffer dwi Ofvn 

(1) 1952 (1952 Rfl 19) 4' fa l ^ffo gTRT 
% 3RJRR flFflR aTRR'RT #H ’jflRRRt t, R^RR) R^RR f¥R RR RS7R T^TT I -SlftTRITflRTRRfREt 3?R$RTSRT RfaiR f%ffer ftlRT 
iflT^ REIT 3T7TSTR dM^Rfl arffclftRH % RRRtiT 3PJRR StRT | 

(2) (■SR) frf^r a^T RRiM RRRR arfapTRE, 1952 (1952 RTT 19) %RRR*if %3PTiffl 3R4Rr^ arftRFrft 

rt r>4ri<), arftrPm Rit ret ‘ 6R* ski rsr TrfRRsr rtt rsIe °h<^ Rka trrtr set fNit Rit ri£ reFre) r 41 -jhi, 1995 
% ERRRT SRI WfTKT iflFt I 

(131) SR REIR ^hlR Rff ^TPT SFJTRI 16 RS^ET, 1995 ^ RET^t SErl I 


69. TPTSFT 

(1 ) •STf^TRiRtRT «t>4-qi0 Pl^tVlRan RR-ftrf'TSER 2 % a-P^HR EERIE RJT H15| r. I J I I 

(2) faRTt 3lf^>BrO’RT REfRlO Rl^R m 7ft j) acffaPfRE, 1972 % 3RR*if RT PlH%ftsi(1 EE-fEfERE 
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[*TFTIII— 

NADIA GRAMIN BANK 
NOTIFICATION 
Nadia, the 3rd July, 2001 

Nadia Gramm Bank (Officeri and Employees) Service Regulations, 2001 

No. NGB/CM/GOT/2479/Ol.—In exercise of powers conferred by Section 30 of the Regional Rural Banks Act, 

1976 (21 of 1976) the Board of Directors of Nadia Gramin Bank after consultation with the United Bank of India being the 
Sponsor Bank and the National Bank for Agriculture and Rural Development and with the previous sanction of the Central 
Government hereby makes the following regulations namely:— 

CHAPTER-1 

PRELIMINARY 

1. Short title, commencement and application: 

(i) These regulations may be called Nadia Gramin Bank (Officers & Employees) Service Regulations, 2001. 

(ii) These regulations shall come into force on the date of their publication in the Official Gazette. 

(iii) They shall apply to every Officer and Employee of the Bank : 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to : 

(a) a person employed temporarily on daily wages or to such person engaged on contract. 

(b) a person on deputation from Sponsor Bank or the Central Government or the State Government or any other 
organisation. 

2. Definitions: 

In these regulations, unless there is anything repugnant to the subject or context — 

(a) “Act” means the Regional Rural Banks Act, 1976 (21 of 1976): 

(b) “Appointed date” means the first day of September, 1987: 

(c) "Appointing Authority” means the authority prescribed in Regulation 3(1): 

(d) "Area Manager” means an officer holding the charge of Area Office for the time being: 

(c) "Bank” means the Nadia Gramin Bank established under sub-section (1) of Section 3of the Act. 

(0 “Board" means the Board of Directors of the Bank; 

(g) “ Branch Manager” means an officer holding charge of a branch for the time being; 

(h) “Calendar Year” means the period commencing from the 1st day of January of an year and ending with 
31 st day of December of such year; 

(i) “Competent Authority” means the Chairman in the case of officers and the officer designated by the 
Chairman in the case of employees; 

(j) “duty" includes : 

(i) service as a probationer; 

(ii) period during which an officer or employee is on joining rime; 

(iii) period spent on casual leave, special casual leave duly authorised by the Competent Authority; and 

(iv) period spent on training while in service. 

(k) “emoluments” means the aggregate of salary and allowances, if any; 

(1) “Employee” means a person appointed to any of the posts specified in Regulations 3(a)(2) and (3), and 
includes such employees whose services arc temporarily lent to other organisations; 
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(in) “Family” means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the bank) and children, parents, brothers and sisters of the officer or employee wholly depen¬ 
dent on the officer or employee but shall not include a legally separated spouse, 

(n) “Officer” means a person appointed to any of the posts specified in Regulation 2(a)(1); 

(o) “Pay” means basic pay drawn per month by the officer or employee in a pay scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these 
Regulations; 

(p) “Salary'" means the aggregate of pay and dearness allowance; 

(q) “Sponsor Bank” means the United Bank of India and; 

(r) “Senior Manager” means an officer not below the rank of officer in Scale 11 holding charge of a department 
in Head Office. 

CHAPTER-H 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, APPOINTMENT, PROBATION 
AND TERMINATION OF SERVICE 

3. Classification of officers and employees 

(a) The officers and employees of the Bank shall be classified as follows ; 

(1) Group A-Officer Cadre 

(i) Scale I 

(ii) Scale II 

(iii) Scale III 

with designation in relation to any of the scales 

(i) Officer 

(ii) Branch Manager 

(iii) Area Manager 

(iv) Senior Manager 

and such other scales or designations as may be specified by the Board from time to time with the approval 
of the Central Government. 

(2) Group B - Clerical Cadre 

Clerical staff, namely Clerk-cum-Cashier, Clerk-cum-Typist Stenographer and such other categones as may 
be specified by the Board from time to time with the prior approval of the Central Government. 

(3) Group C - Subordinate Cadre 

Subordinate staff, namely Messenger, Messenger-cum-Sweeper, Driver, Driver-cum-Messenger, Part-time 
Messenger-cum-Sweeper, Security Guard and such other categories as may be specified by the Board from 
time to time with the prior approval of the Central Government. 

(b) Nothing in this Regulation shall be construed as requiring the Bank to have at all times all the cadres or 
categories of the officers or employees serving the Bank. 

4. Temporary employees 

Notwithstanding anything to the contrary contained in these Regulations, the Chairman may, subject to such 
general or specific instructions as may be issued by the Board from time to time engage persons in Clerical Cadre and/or 
Subordinate Cadre on ad hoc and/or temporary basis for a period not exceeding 60 days in a year to meet any exceptional 
need or circumstance. 

Provided that such appointments on adhoc and/or temporary basis shall be made in consultation with the Sponsor 


Bank 
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5. Appointment in the Bank’s Service 

(1) The Chairman shall be the Appointing Authority m respect of Officers The General Manager shall be the 
Appointing Authority in respect of employees 

Provided that if there is no incumbent in the post of General Manager, the Chairman shall be the Appointing 
Authority in respect of employees also 

(2) All appointments in the Bank shall be made in accordance with the rules framed by the Central Governrhent in 
terms of Section 29 of the Act save as provided in Regulation 4 

(3) Every officer or employee on his first appointment in the service of the Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be prescribed or recognised by the Bank 

(4) (i) Disqualification—No person,— 

(a) who has entered into or contracted a marriage with a person having a spouse living, 

or 

(b) who having a spouse living have entered into or contracted a marnage with any person shall be 
eligible for appointment to the said post 

Provided that the Appointing Authority may if satisfied that such marnage is permissible under the personal law 
applicable to such person and the other party to the marnage and that there are other grounds for so doing, exempt from the 
operation of this Rule 

(u) Declaration 

Every officer or employee on his first appointment in the service of the Bank shall furnish a declaration about his 
marital status as per Schedule II 

6. Scales of Pay and Allowances 

The scales of pay, allowances and increments of an officer or employee appointed to a post in any of the Groups 
referred to in Regulation 3, shall be such as may be determined by the Central Government from time to time, und6r Sub¬ 
section (1) of Section 17 of the Act 

7. Commencement of Service 

Service of a person appointed in the Bank shall commence on the working day on which he reports for duty on a 
post in accordance with the terms and conditions of the offer of appointment made to him 

Provided that in the event of his joining in the afternoon of such working day, he shall not be entitled to draw pay 
and allowances for that day 

8. Probation 

(i) An officer directly appointed in Scale I shall be on probation for a period of two years, which shall be 
extendable by the Appointing Authority for a period not exceeding one year 
(n) An employee promoted to a post in Scale I of Officer Cadre shall be on probauon for a period of one year which 
shall be extendable by the Appointing Authority for a period not exceeding six months 
(ui) An officer promoted in higher scale shall be on probation for a period of one year which shall be extendable by 
the Appointing Authority for a period not exceeding six months 
(iv) (a) An employee directly appointed in Clerical or Subordinate Cadre shall be on probation for a period of one 
year which shall be extendable by the Appointing Authority for a period not exceeding six months 

(b) An employee in Subordinate Cadre promoted to a post in Clerical Cadre shall be on probation for a penod 
of six months which shall be extendable by the Appointing Authority for a period not exceeding three 
months 

(v) Probation period in case of an officer or employee shall be liable to be extended within the permissible limits 
to the extent of extraordinary leave availed of by him or if in the opinion of Appointing Authority his 
performance was dissatisfactory during such period 
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9. Confirmation 

(0 An officer or employee shall be confirmed in the Bank’s service if in the opinion of the Appointing Authority, 
the officer or employee has satisfactorily completed his probation. 

(ii) Where during the period of probation, including the period of extension of probation, if any, the Appointing 
Authority is of the opinion that the officer or employee is not fit for confirmation in the said post: 

(a) In the case of a directly appointed officer or employee his services may be terminated after giving one 
month’s notice or pay in lieu thereof. 

(b) In the case of an officer or employee promoted from the Bank’s service he may be reverted to the post from 
which he was promoted. 

10. Termination of Service by Notice 

(1 )(a) No officer or employee shall leave or discontinue his service in the Bank without first giving notice in writing 
to the Appointing Authority of his intention to leave or discontinue his service or resign. 

(b) The period of notice required shall be 

(i) Three months in the case of an Officer, and 

(ii) One month in the case of an employee. 

(c) In case of breach by an officer or employee of Sub-Regulation (l)(b), he shall be liable to pay to the Bank as 
compensation, a sum equal to his pay for the period of notice required of him. 

(2) Notwi ths tan di ng anything to the contrary contained in Sub-Regulation (1) an officer or employee against 
whom disciplinary proceedings are pending, shall not leave, discontinue or resign from his service in the Bank without the 
prior approval in writing of the Appointing Authority and any notice of resignation given by such officer or employee 
before or during the disciplinary proceedings shall not take effect unless it is accepted by the Competent Authority. 

Explanation : 

Disciplinary proceedings shall be deemed to be pending against an officer or employee for the purpose of this 
Regulation, if he has been placed under suspension or any notice has been issued to him to show cause why disciplinary 
proceedings should not be instituted against him until final orders are passed by the Competent Authority. 

11. Superannuation and Retirement 

(1) (i) An officer or employee shall retire on completion of 60 years of age: 

Provided that the Chairman may at his discretion, on recommendation by the Special Review Committee as 
provided hereinafter in Sub-Regulation (2) retire an officer or employee at any time after completion of the 55 years of age 
or after the completion of 30 years of the total service in the Bank, whichever is earlier: 

Provided further that no officer or employee shall be retired under this Sub-Regulation unless notice in writing has 
been served on him at least three months in case of an officer and one month in case of an employee in advance or an 
amount equivalent to three months’ pay in case of an officer and one month’s pay in case of an employee shall be given to 
such officer or employee in lieu thereof: 

Provided also that an officer or employee aggrieved by the order of the Chairman, as provided in Sub-Regulation 
(2), may within one month of the passing of the order give in writing a representation to the Board against the decision of 
t he Chairman and on receipt of such representation the Board shall take a decision within a period of three months. -Where 
the Board decides that the order passed by the Chairman is not justified, the concerned officer or employee shall be 
reinstated as if the Chairman had not passed the order. 

(2) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the 
Board to review whether an officer or employee should be retired in accordance with the Sub-Regulation (1). Such 
committee, shall, from time to time, review the case of each of such officers or employees and make recommendation to the 
Chairman. 

Explanation : 

For the purpose of this Regulation the officer or employee whose date of birth is first day of month will retire on 
superannuation on the last day of the previous month on which he completes the age of superannuation. The officer or 
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employee who attains the age of superannuation on a day other than the first day during a calendar month shall retire on the 
last day of that month 


CHAPTER-m 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 

12. Record of Service 

A record of service shall be maintained by the Bank in respect of each officer or employee at such place or places 
and shall be kept in such form and shall contain such information as may be specified from time to time by the Bank. 

13. Seniority 

(i) The Bank shall maintain separate seniority lists for each cadre of officer or employee and category-wise seniority 
lists within a cadre, subject to the provisions of Sub-Regulations (3), (4), (5) and (6) and such instructions and 
guidelines as may be issued by the Board from time to time 

(ii) The seniority lists shall be reviewed and updated at such intervals as may be decided by the bank and circulated 
amongst the officers or employees as the case may be. 

(iii) (a) The seniority of a promotce officer or employee in a cadre or scale shall be reckoned with reference to the date 
of his appointment in that cadre or scale. 

(b) Where there are two or more promotee officers or employees of the same length of service in that cadre or 
scale, their inter-se seniority shall be reckoned with reference to their seniority in the immediately preceding cadre 
or scale 

(c) Where there are two or more promotee officers or employees having the same length of service in such 
preceding cadre or scale, their seniority shall be determined with reference to their seniority in the immediately 
preceding cadre or scale, as the case may be. 

(iv) The inter-se seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who were in 
the service of the Bank on the date on which the revised pay scales circulated by the Ministry of Finance, 
Department of Economic Affairs, Banking Division, New Delhi letter No. F.2/17/7 9-RRB dated the 29 April, 1980 arc 
adopted by the Bank, may be so reckoned that all erstwhile Field Officers and/or Accountants rank junior to all the 
then existing Branch Managers : 

Provided that the inter-sc seniority of officers or employees amongst themselves within a cadre or scale as existing 
immediately prior to the Government letter No. ll-3/90-RRB(I) dated 22 February, 1991 shall remain the same. 

(v) The inter-se seniority of officers or employees directly recruited in a batch to any cadre or scale shall be reckoned 
with reference to the rank allotted to them at the time of their selection : 

Provided that if officers or employees recruited under the general or reserved categories arc allotted to the Bank, 
the inter-se seniority amongst the candidates so allotted who joined on the same date shall be determined in 
accordance with the marks obtained by such candidates without adding notional marks for the reserved category, 

14. Promotion 

All promotions shall be made at the discretion of the Bank and to officer or employee shall claim as a matter of right 
to be promoted to any post or cadre : 

Provided that promotions of officers or employees in the Bank shall be made in accordance with the rules framed 
by the Central Government in terms of Section 29 of the Act. 

15. Reversion 

An officer or employee who has been appointed to officiate in a higher cadre or scale or where confirmation in a 
higher cadre or scale is subject to the undergoing probation for any specific period or otherwise, shall be liable to be 
reverted without notice at any time where he is so officiating or undergoing probation. 
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i CHAPTER-IV 

CONDUCT, DISCIPLINE AND APPEALS 

16. Scope of an officer's or employee’s service 

Every officer or employee shall be a whole time officer or employee of the Bank and shall be at the disposal of the 
Bank, and he shall serve the Bank in its business in such capacity and at such place as he may, from time to time, be directed 
by any person or persons under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

17. Liability to abide by tbe regulations and orders 

Every officer or employee of the Bank shall conform to and abide by these Regulations, and shall also observe, 
comply with and obey all orders and directions which may, from time to time, be given to him by any person or persons 
under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

18. Obligation to maintain secrecy 

Every officer or employee shall maintain the strict secrecy regarding the Bank’s affairs of its constituents and shall 
not divulge, directly or indirectly, any information of a confidential nature either to a member of the public or to the Bank’s 
staff, unless compelled to do so by judicial or other authority or unless instructed to do so by a superior officer in the 
discharge of his duties. To signify this every staff shall subscribe to a declaration in Schedule No. 1. 

19. Obligation to Promote the Baiik’g interest 

Every officer or employee shall serve the Bank honestly and faithfully, and shall use his utmost endeavour to 
promote the interests of the Bank and shall show courtesy and attention in all transactions and dealings with officers of 
Government, the Bank’s constituents and customers. 

20. Contribution to Press, Radio, etc. 

No officer or employee shall contribute to the press or radio or television etc., anything relating to the affairs of the 
Bank without the prior sanction of the Competent Authority or without such sanction make public or publish any docu¬ 
ment, paper, or information which may come into his possession in his official capacity, 

21. Officer or employee not to seek outside employment or business or to promote family business 

i No officer or employee shall accept, solicit or seek any outside activity, employment or office, whether stipendary 
or honorary without the previous sanction of the competent authority : 

Provided that an officer or employee may, without such sanction, undertake honorary work of a social or charitable 
nature or occasional work of a literary, artistic, scientific, professional, cultural, educational, religious or social character, 
subject to the condition that his official duties do not thereby suffer . 

Provided further that he shall not undertake or shall discontinue such work if so directed by the Competent 
Authority 
Explanation . 

(i) Every officer or employee shall report to the Bank if any member of his family is engaged in a trade or business or 
owns or manages insurance agency or commission agency. 

(ii) Canvassing by an officer or employee in support of the business of insurance agency or commission agency, 
owned or managed by a member of his family shall be deemed to be a breach of this Sub-Regulation. 

(ui) No officer or employee shall, without the previous sanction of the Bank except in the discharge of his official 
duties, take part in the registration, promotion or management of any bank or other company which is required to 
be registered under the Companies Act, 1956 (1 of 1956) or any other law for the time being in force or any 
cooperative society for commercial purposes : 

Provided that an officer or an employee may take part in registration, promotion or management of a cooperative 
society registered under the Cooperative Societies Act, 1912 (2 of 1912) or any other law for the time being in force, 
or of a literary, scientific or charitable society registered under the Societies Registration Act, 1860 
(21 of 1860) or any corresponding law in force. 

(iv) No officer or employee shall accept any fee for any work done by him for any public body or any private person 
w ithout the sanction of the Competent Authority. 
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22. Officer or employee not be absent from duty without permission or be late in attendance 

(i) An officer or employee shall not absent himself from his duties without having obtained the permission of the 
Competent Authority, nor shall be absent himself in case of sickness or accident without submitting a proper 
medical certificate. 

(ii) An officer or employee who absents himself from duty without leave or overstays his leave, shall not be entitled 
to draw any pav and allowances for the period of such absence or overstayal, and shall be liable to such 
disciplinary measure as the Competent Authority may impose: 

Provided that the Competent Authority may condone such absence or overstayal if he is satisfied that the Officer 
or Employee has remained absent or overstated his leave under circumstances beyond his control and direct that such 
absence or overstayal be regularised by admissible leave. 

23. Absence from station 

An officer or employee shall not absent himself from his headquarters overnight without obtaining previous 
sanction from the Chairman, if he holds the charge of a Branch or the Officcr-in-Charge or Branch Manager, in other cases. 

24. Prohibition to accept gifts and dowry 

(i) An officer or employee shall not solicit or accept or permit any member of his family or any other person acting 
on his behalf to accept any gift from a constituent of the Bank or from any subordinate officer or employee. 

(ii) No officer or employee shall. 

(a) give or take or abet the giving or taking of dowry; 

or 

(b) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as the case may be, any 
dowry. 

Explanation : 

For the purpose of this Regulation, dowry has the same meaning as in the Dowry Prohibition Act, 1961 (28 of 1961). 

25. Speculation in stocks, shares, etc. 

An officer or employee shall not speculate in stocks, shares, securities of any institution or commodities of any 
description: 

Provided that nothing in this Regulation shall be deemed to prohibit an officer or employee from making a bona 
fide investment of his own funds in such manner as he may wash. 

Explanation : 

Frequent purchase or sale of stocks, shares or securities of any institution or commodities of any description shall 
be deemed to be speculation for the purpose of this Regulation. 

26. Restrictions on lendings, borrowings and investments 

(1) No officer or employee shall, in his individual capacity . 

(i) borrow or permit any member of his family to borrow or otherwise place himself or a member of his family 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution w hether incorporated or not having dealings 
with the Bank, 

(ii) buy or sell stocks, shares or securities of any description without funds to meet the full cost in the case of 
a purchase of scrips or delivery in the case of a sale; 

(iii) incur a debt at a race meeting; 

(rv) lend money in private capacity to a constituent of the Bank or have personal dealings with such constituent 
m the purchase or sale of bills of exchange. Government paper or any other securities, and 
(v) guarantee in private capacity the pecuniary obligations of another person or agree to indemnity in such 
capacity- another person from loss except with the permission of the Competent Authority 
Provided that an officer or employee may give to or accept from a relative or personal friend a purely temporary 
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loan of a small amount free of interest or operate a credit account with a bona fide tradesman or make an advance of pay to 
his private employee : 

Provided further that an officer or employee may obtain a loan from a cooperative credit society of which he is a 
member or stand as surety in respect of a loan taken by another member from a cooperative credit society of which he is 
a member 

(2) An officer or employee shall so manage his private affairs to avoid insolvency or habitual indebtedness. An 
officer or employee who is in debt shall furnish to the Competent Authority a signed statement of his position half yearly 
on the 30th June and 31st December and shall indicate in the statement the steps he is taking to rectify his position An 
officer or employee who makes a false statement under this Rule or w'ho fails to submit the prescribed statement or appears 
unable to liquidate his debts within a reasonable time or applies for the protection of an insolvency court shall be liable to 
dismissal. 


Explanation 1 : For the purpose of this Rule an officer or employee shall be deemed to be in debt if his total 
liabilities, exclusive of those which arc fully secured, exceed his substantive pay for twelve months. 

Explanation 2 : An officer or employee shall be deemed to be unable to liquidate his debts within a reasonable 
time ifit appears, having regard to his personal resources and unavoidable current expenses, that he w ill not ccasc to be in 
debt within a period of two years. 

27. Movable, immovable and valuable property 

(1) Every officer on his first appointment shall submit a return of his assets and liabilities giving full particulars 
regarding: 

(a) the immovable property, inherited by him or owned or acquired by him or held by him on lease or mortgage, cither 

in his name or in the name of any member of his family; 

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held by 

him; 

(c) other movable property inherited by him or similarly owned or acquired or held by him , and 

(d) debts and other liabilities incurred by him directly or indirectly : 

Provided that in the case of an officer who is already in service in the Bank on the date these Regulation come into 
force, shall submit a return in term of this Regulation within three months of coming into force of these Regulations, the 
return being with reference to the assets and liabilities as enumerated above, of the officer on the date of these Regulations 
come into force. 

(2) Every officer shall submit a return of the lmmovablc/movable property to the Bank as on 31 si March of each 
year before 30th April of that year. 

(3) No officer shall except w'ith the prior intimation to the Competent Authority acquire or dispose of any immov¬ 
able property' by lease, mortgage, purchase, sale, gift or otherwise either in his own name or in the name of any member of 
his family. 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
transaction is: 

(a) with a person having official dealings with the officer, 

(b) otherwise than through a regular or reputed dealer. 

(4) Every officer shall report to the Competent Authority every transaction concerning movable property owned 
or held by him either in his name or in the name of a member of his family if the value of such a property exceeds 
Rs. 10, (XX)/- 

Provided that the previous sanction of the Competent Authority shall be obtained if any such transaction is 

(a) with a person having official dealing with the officer, 

or 


(b) otherwise than through a regular or reputed dealer. 



[HFTlTl—■4] 


'UTOT TT'JTT^ : ap-TP-Tnn 


3 1 


(5) Notwithstanding anything contained in the forgoing Sub-Regulation the Compctcnl Authority may at any 
time, by general or special order require an officer or employee to furnish within a period to be specified in the order a full 
and complete statement of such movable or immovable property held or acquired by him or on his behalf or by any member 
of his family as may be specified in the order and such statement, if so required by the bank, include the details of the means 
by which or the sources from which such property' was acquired. 

28. Restrictions regarding marriage 

(1) (i) No officer or employee shall enter into, or contract a marriage with a person having a spouse living, 

(ii) No officer or employee, having a spouse living, shall enter into or contract a marriage with any person; 

Provided that the Competent Authority may permit an officer or employee to enter into or contract, any such 
marriage as referred to in clause (i) or clause (ii) if it is satisfied that 

(a) Such marriage is permissible under the personal law applicable to such officer or employee and the other 
party to the marriage; and 

(b) There are other grounds for so doing. 

(2) An officer or employee who has married or marries, a person other than of Indian nationality shall forthwith 
intimate the fact to the Bank. 

29. Officer or employee arrested for debt or on a criminal charge 

(1) An officer or employee who is arrested for debt or on a criminal charge or is detained in pursuance of any 
process of law, may, if so directed by the Competent Authority, be treated as being or having been under suspension from 
the date of his arrest, or as the case may be, of his detention, upto such date or during such period as the Competent 
Authority may direct: 

Provided that in respect of the period in regard to which he is so treated he shall be paid subsistence allowance as 
specified in Regulation 44. 

(2) Any payment made to an officer or employee under Sub-Regulation (1) shall be subject to adjustment of his pay 
and allowances which shall be made according to the circumstances of the case and in the light of the decision as to whether 
such period is to be accounted for as a period of duty or leave : 

Provided that full pay and allowances shall be admissible only if the officer or employee— 

(a) is treated as on duty during such period, and 

(b) is acquitted of all charges or satisfies the Competent Authority, in case of his release from detention or the 
detention being set aside by the Competent Court, that he had not been guilty of improper conduct resulting 
in his detention. 

(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in Regulation 
3 8, if he is committed to prison for debt or is convicted of an offence which is the opinion of the Competent Authority, either 
involves moral turpitude, or has a bearing on any of the affairs of the Bank or on the discharge by the officer or employee 
of his duties in the Bank, the opinion in this respect of the Competent Authority shall be conclusive and binding on the 
officer or employee. 

(b) Such dismissal or other penalty may be imposed as from the date of his committal to prison or conviction and 
nothing in Regulation 38 shall apply to such imposition. 

(4) Where an officer or employee has been dismissed in pursuance of Sub-Regulation (3) and the relative convic¬ 
tion is set aside by a higher court and the officer or employee is honourably acquitted, he shall be reinstated in service. 

(5) Where the absence of an officer or employee from duty' is without leave or his overstayal is due to his having 
been arrested for debt or on criminal charge or to his having been detained in pursuance of any process of law, the 
provisions of Regulation 22 shall also apply, and for the purpose of that Regulation as so applied, the officer or employee 
shall be treated as having absented himself without leave or as the case may be, overstayed otherwise than under 
circumstances beyond his control. 

30. Prohibition against participation in politics and contesting elections 

No officer or employee shall take an active part in politics or in any political demonstration or contest election as 
member for a Municipal Council, Zila Parishad, District Board or any other local or Legislative Body. 
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31! ibition against joining certain associations, strikes, etc. 

(1) No officer who is not a ‘workman’ within the meaning of the Industrial Disputes Act, 1947 shall,— 

(a) become or continue to be a member or office-bearer of, or be otherwise directly or indirectly associated with, 
any trade union of the employees of the Bank who are ‘workman’ within the meaning of that Act, or a 
fedciation of trade unions. 

(b) resort to, or in any way abet, any form of strike or participate in any violent, unseemly or indecent demon¬ 
stration in connection with any matter pertaining to his conditions of service or ihe conditions of sendee of 
any other employees of the Bank. 

(2) In relation to any employee who officiates in a grade or post which is not a grade or post of a ‘workman’ as 
aforesaid, (his Regulation shall also apply so long as such employee officiates in such higher grade or post. 

( 3) No employee shall join or continue to be a member of an association, the objects or activities of which are 
prejudicial to the interest of sovereignty and integrity of India, the security of the state, friendly relations with foreign 
Stales, public order, defamation or incitement to offence. 

32. Giving evidence 

(i) No officer or employee shall, except with the previous approval of the Competent Authority, give evidence in 
connection with any enquiry conducted by any person, committee or authority. 

(ii) Where any approval has been accorded under Sub-Regulation (i), no officer or employee giving such evidence 
shall criticise the policy or any action of the Central Government or of State Government or of the Bank. 

33. Function in honour of officer or employee 

(i) No officei or employee shall, except with the previous sanction of the Competent Authority', receive any 
complimentary or valedictory address or accept any testimonial or attend any meeting or entertainment held in his honour 
or in the honour of any other officer or employee ; 

Provided that nothing in this Sub-Regulation shall apply to: 

(a) a farewell entertainment of a substantially private and informal character held in honour of the officer or 
employ ec or any other officer or employee on the occasion of his retirement or transfer or any person who has recently quit 
the service of the Bank: and 

(b) the acceptance of simple and inexpensive entertainment arranged by association of officers or employees. 

(ii) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 
employee to induce or compel him to subscribe towards any farewell entertainment. 

(b) No officer or employee shall collect subscription for farewell entertainment from any intermediate or lower 
grade officer or employee lor the entertainment of any officer or employee belonging to any higher grade. 

34. Canvassing 

No otficcr or employee shall bring or attempt to bring any political or other outside influence to bear upon any 
superior authority to further lus interests in respect of matters pertaining to his service in the Bank. 

35. Subscriptions 

No officer or employee shall, except with the previous sanction of the Competent Authority, ask for or accept 
contributions or otherwise associate himself with the raising of any funds or other collections in cash or in kind from 
constituents or customers in pursuance of any objective whatsoever 

36. Consumption of intoxicating materials 

An officer or employee shall— 

(a) strictly abide by any law relating to intoxicating drinks, drugs or other materials in force in any area in w hich 
he may happen to be for the time being; 

(b) not be under the influence of any intoxicating drinks, drugs or other materials during the course of his duty 
and shall also take due care that the performance of his duties at any time is not affected in any way by the 
influence of such drinks, drugs or materials. 
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(c) refrain from consuming any intoxicating drinks, drugs or other materials in a public place. 

(d) not appear in a public place, in a state of intoxication. 

Explanation . 

For the purpose of tins Regulation "public place” means any place or premises (including clubs, even exclusively 
meant for members where it is permissible for the members to invite non-members as guests, bars and restaurants) to which 
the public have or are permitted to have access, whether on payment or otherwise. 

37. Sexual harassment 

No officer or employee shall commit any act of sexual harassment of women at work places. 

Explanation • 

For the purpose of this Regulation, ‘sexual harassment' includes such unwelcome sexually determined behaviour, 
whether directly or otherwise, as .— 

(a) Physical contact and advances, 

(b) Demand or request for sexual favours, 

(c) Sexually coloured remarks, 

(d) Showing any pornography, or 

(c) Any other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

38. Penalties 

Without prejudice to foregoing Regulations of this Chapter an officer or employee who commits a breach of these 
Regulations or who displays negligence, inefficiency or w ho commits acts detrimental to the interests of the Bank or in 
conflict with its instructions, or who commits a breach of discipline or is guilty of any other acts of misconduct, shall be 
liable for any one or more penalties as prescribed hereinafter. 

I Officers 

(a) Minor Penalties 

(l) Censure 

(li) Withholding or stoppage of increments of pay with or without cumulative effect. 

(iii) Withholding of promotion 

(b) Major Penalties 

(i) Recovery from emoluments or such other amounts as may be due to him, of the whole or part or any pecuniar,' loss 
caused to the Bank by negligence or breach of orders. 

(ii) Reduction to a lower grade or post, or to a lower scale in a time scale. 

(iii) Compulsory retirement. 

(iv) Removal from service which shall not be a disqualification for future employment. 

(v) Dismissal. 

Explanation . 

The following shall not amount to a penalty within the meaning of this Regulation: 

(i) withholding of one or more increments of an officer on account of his failure to pass a prescribed departmental test 
or examination in accordance with the terms of appointment to the post w'hich he holds, 

(n) stoppage of mcrement(s) of an officer at the efficiency bar in a time scale, on the grounds of his unfitness to cross 
the bar, 

(iii) not giving an officiating assignment or non-promotion of an Officer to a higher grade or post for which he may be 
eligible for consideration, but for which he is found unsuitable after consideration of his case, 

(iv) reserving or postponing the promotion of an Officer for reasons like completion of certain requirement for promo¬ 
tion or pendency of disciplinary proceedings. 
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(v) reversion to a lower grade or post of an Officer officiating in a higher grade or post, on the ground that he is 
considered; after trial, to be unsuitable for such higher grade or post, or on administrative grounds unconnected 
with his conduct, 

(vi) reversion to the previous grade or post of an Officer appointed on probation to another grade or post during or at 
the end of the period of probation, in accordance with the terms of his appointment or rules, or orders governing 
such probation, 

(mi) reversion of an Officer on deputation to his parent organisation, 

(viii) termination of service of an Officer: 

(a) appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of the 
period for which he was appointed, or earlier in accordance with the terms of his appointment, 

(b) appointed under a contract or agreement, in accordance with the terms of such contract or agreement, and 

(c) as part of retrenchment 

Provided that where it is proposed to impose any of the minor penalties specified in sub-clauses ( 1 ) to (lii) of 
clause 1 of this Regulation, the officer concerned shall be informed in writing of the imputations of lapses against him and 
gi\ cn an opportunity to submit his written statement of defence within a specified period not exceeding 15 days or such 
extended period as may be granted by the Competent Authority and the defence statement, if any, submitted by the officer 
shall be taken into consideration by the Competent Authority before passing orders : 

Provided further that no order imposing any of the major penalties specified above shall be made except by an 
order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges being 
formulated in writing and given to the officer and enquiry- held so that he shall have reasonable opportunity to answer the 
charge or charges and defend himself: 

Provided also that an enquiry need not be held if 

(l) the misconduct in such cases even if proved, the Bank docs not intend to impose the punishment of removal 
or dismissal, and 

(ii) the Bank has issued a show cause notice to the officer ad\ using him of the misconduct and the punishment 
for which he may be liable for such misconduct; and 

fin) the officer makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

II Employees 

(a) Penalties for minor misconduct 

(i) censure 

(ii) recording of adverse remarks against him 

(iii) yvithholding of increment for a period not exceeding 6 months 

(b) Penalties for major misconduct 

(l) fine 

(ii) yyithholding ofincrcmcnt(s) 

(in) y\ ithdrayval of special allo\yance 

(iy) reduction of pa\ to next loyycr stage upto a maximum period of 2 years in case the staff has reached the 
maximum in the scale of pay 

(v) removal from sen ice rvhich shall not bo a disqualification for future employment 

(vi) dismissal 

Proy ided that no order imposing any- of the penalties specified above for major misconduct shall be made except 
by an order in yy nting signed by the Competent Authority and no such order shall be passed yy ilhout the charge or charges 
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being formulated in writing and given to the employee and enquiry held so that he shall have reasonable opportunity to 
answer the charge or charges and defend himself: 

Provided further that an enquiry need not be held if : 

(i) the misconduct is such that even if proved, the Bank does not intend to impose punishment of removal or 
dismissal; and 

(ii) the Bank has issued a show cause notice to the employee advising him of the misconduct and the punish¬ 
ment for which he may be liable for such misconduct; and 

(in) the employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 1 

39. Waiver of the procedure 

The requirements of Regulation 38 may be waived by the Competent Authority ; 

(a) if the facts on the basis of which penalty is to be imposed on the officer or employee have been established 
in the Court of Law or Court Martial , or 

(b) where the officer or employee has been convicted on a criminal charge; or 

(c) where the officer or employee has been absconding; or 

(d) where it is for any other reason impracticable to communicate with him; or 

(c) where it is reasonably not practicable to observe the procedure prescribed under Regulation 38: 

Provided that no requirements of Regulation 38 may be waived unless reasons for doing so are recorded in writing 
and placed before the Board 

40. Delegation of the power to enquire 

The enquiry under Regulation 38 and the procedure with the exception of final order, may be delegated-by the 
Competent Authority to an officer who is senior to the officer against whom the proceedings are instituted and in the case 
of an employee to any Officer: 

Provided that the Competent Authority may, in his discretion, nominate any Officer working in the Bank, including 
those deputed from other institutions, to conduct the enquiry'. 

41. Common enquiry 

Notwithstanding anything contained in these Regulations, if two officers in different grades or an officer and an 
employee arc involved jointly in an incident and disciplinary proceedings are sought to be instituted against both of them 
and the Chairman is of the opinion that having regard to the facts and circumstances of the case, the Competent Authority 
in respect of both the officer and employee should be the same, the Chairman may direct that the Competent Authority in 
respect of the Officer shall be the Competent Authority in respect of both the officer and employee involved and a common 
enquiry shall be held into the charges against both of them and the delegation of power to enquire under Regulation 40 and 
the procedure, with the exception of the final order shall be in favour of the same enquiry officer. 

42. Corrupt practices 

Nothwithstanding anything contained in these Regulations, the following provisions shall apply where it is 
alleged that an officer or employee has been guilty of corrupt practices, namely : 

(i) Where it is alleged that an officer or employee is possessed of disproportionate assets or that he has 
committed an act of criminal misconduct or where the investigation and proof of the allegation would require 
the evidence of persons who are not officers or employees of the Bank or where, in the opinion-of the 
Chairman, the investigation into the allegations cannot be conveniently undertaken by the Bank, the inves¬ 
tigation into the allegations may be entrusted to the Central Bureau of Investigation or the Central Vigilance 
Commission or such other Authority as may be approved by the Chairman. 
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(ii) If after considering the report on the investigation, the Competent Authority is satisfied that there is a prima 
facie case of instituting disciplinary proceedings against the officer or employee, he may send the investi¬ 
gation report to the Central Vigilance Commission or such other Authority as may be decided by the 
Chairman from time to time in this behalf, for its advice whether disciplinary proceedings should be taken up 
against the officer or employee concerned. 

(iii) If after considering the advice of the Central Vigilance Commission or such other Authority, as the case may 
be, the Competent Authority is of the opinion that disciplinary proceedings should be instituted against 
the employee concerned, then, the enquiry under this Regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any other person who may be nominated by the Central Vigilance Commission for 
this purpose. 

(iv) The Enquiry Officer shall submit his report to the Competent Authority and the report shall be forwarded 
by the Competent Authority to the Central Vigilance Commission for its advice as to whether the charge or 
charges, as the case may be, can be considered to have been established and the penalty or penalties to be 
imposed under Regulation 38. The penalty or penalties to be imposed shall be decided by the Competent 
Authority after considering the advice of the Central Vigilance Commission. 

Explanation : An officer or employee shall be deemed to be guilty of corrupt practices if he has committed an act 
of criminal misconduct as defined in Sections 13,14,15 and 16 of the Prevention of Corruption Act, 1988 or he has acted for 
an improper purpose or in a corrupt manner or had exercised or refrained from exercising his powers with an improper or 
corrupt motive. 

43. Restriction on engagement of a Legal Practitioner 

For the purpose of enquiry, the officer or employee shall not engage a legal practitioner without prior permission 
of the Competent Authority. 

44. Disciplinary proceedings after retirement 

(i) An officer or employee under suspension of a charge of misconduct who attains the age of superannuation, shall 
be deemed to be in service even after the age of superannuation for the specific purpose of continuation and 
conclusion of the disciplinary proceedings and issue of final orders thereon. Such suspended officer or employee 
shall not be eligible for any subsistence allowance for the period beyond the date of superannuation. 

(ii) The officer or employee against whom disciplinary proceedings have been initiated will cease to be in service on 
the date of superannuation but the disciplinary proceedings will continue as if he was in service until the proceed¬ 
ings are concluded and final order is passed in respect thereof. The concerned officer or employee will not receive 
any pay and/or allowances after the date of superannuation. He will also not be entitled for the payment of 
retirement benefits till the proceedings are completed and final order is passed thereon except his own contribu¬ 
tion to CPF. 

Explanation : The normal retirement benefits such as encashment of Privilege leave and Gratuity should be 
withheld till the completion of the disciplinary proceedings and passing of final order by the Competent Authority. The 
release of benefits would be as per the final order of the said Authority. 

45. Suspension 

An officer or employee may be placed under suspension by the Competent Authority. During such suspension 
the officer or employee shall be entitled for subsistence allowance as under: 

1. In case of an Officer 

(A) Basic Pay 

(i) For the first three months of suspension l/3rd of the basic pay which the officer was drawing on the date 
prior to the date of suspension irrespective of the nature of enquiry. 

(ii) For the subsequent period : 

(a) where the enquiry is held departmentally by the Bank 1/2 of the basic pay the officer was drawing on the 
date prior to the date of suspension, 

(b) where the enquiry is held by an outside agency 1/3 rd of the basic pay for the next three months and one 
half of the remaining period of suspension. 
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(B) Allowances 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of (i) and (ii) of clause (A) at the prevailing rates or at rates 
applicable to similar category of officers. 

2. In case of an employee 

(A) Basic Pay 

( 1 ) For the first three months of suspension 1/3 rd of the basic pay which the employee was drawing on the date prior 
to the date of suspension irrespective of the nature of enquiry. 

(ii) For subsequent period : 

(a) Where the enquiry is held dcpartmentally by the Bank, 1/2 of the basic pay, the employee was drawing on 
the date prior to the date of suspension. 

(b) After one year full pay if the departmental enquiry is not delayed for reasons attributable to the concerned 
employee or any of his representative(s). 

(c) Where the enquiry is done by an outside agency and the said agency has come to the conclusion not to 
prosecute the employee, full pay will be payable after six months from the date of receipt of report of such 
agency or one year after suspension, whichever is later, and in the event the enquiry is not delayed for 
reasons attributable to the employee or any of his rcpresentative(s). 

(B) Allowances 

For the entire period of suspension dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of sub-clauses (i) and (ii) (a) of Clause (A) at the prevailing rates 
or at rates applicable to similar category of employees : 

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or vocation : 

Provided further that if during the period of suspension an employee retired by reason of his attaining the age of 
superannuation, no subsistence allowance shall be paid to him from the date of his retirement. 

46. Treatment of suspension period and allied matters 

The Competent Authority may, while imposing penalty, also direct whether the officer or employee shall be paid 
the difference between the subsistence allowance and the emoluments which he would have received but for such 
suspension, or the period he was under suspension and that, if the Competent Authority decides otherwise, no order shall 
be passed which shall have the effect of compelling the officer or employee to refund such subsistence allowance. The 
period during which an officer or employee is under suspension shall, if he is not removed/dismissed from the services, be 
treated as period spent on duty or otherwise as the Competent Authority may direct. 

47. Right to appeal 

(i) An officer or employee shall have right of appeal against any order passed under these Regulations which 
injuriously affects his interest. 

(u) The appeal shall be preferred to the Appellate Authority mentioned in Regulation 48 within 45 days of the date of 
receipt of the order appealed against. The Appellate Authority shall consider the appeal and pass suitable order 
preferably within a period of 6 months. 

48. Appellate authorities 

An appeal shall lie,— 

(i) to the Board where the Chairman or Committee or Directors is the Competent Authority, 

(ii) to the Chairman where any other officer is the Competent Authority, 
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49. Requirement of an appeal 

Every appeal shall comply with the following requirements; 

(a) it shall be in writing and couched in polite and respectful language and shall be free from unnecessary 
padding or superfluous verbiage, 

(b) it shall contain all material statements and arguments relief on and shall be complete in itself, 

(c) it shall specify' the relief desired, 

(d) it shall not be addressed to directors personally. 


CHAPTER V 

PAY AND ALLOWANCES 

50. When accrue and payable 

Subject to the provisions of these Regulations, pay and allowances shall accrue from the commencement of the 
service of an officer or employee and shall become payable on the last working day of the each month in respect of the 
service performed during the said month. 

51. When ceases 

(i) Pay and allowances shall cease to accrue as soon as an officer or employee ceases to be in service. 

(ii) In case of an officer or employee dismissed from the Bank's service, the pay and allowances shall cease from the 
date of dismissal. 

(iii) In the case of an officer or employee who dies while in service, the pay and allowances shall cease from the day 
following that on which the death occurs. 

52. Incrcmmits 

In a scale, the increment shall accrue on the completion of each specified period of service on each stage of that 
scale, whether such service be probationary, officiating or substantive : 

Provided that an officer or employee shall draw increment on the first day of the month in which it falls due 
irrespective of the actual date of its accrual. 


CHAPTER VI 

LEAVE AND JOINING TIME 

53. Kinds of leave 

Subject to the provisions of these Regulations an officer or employee may be eligible for the following kinds of 

leave. 

(a) Casual Leave 

(b) Privilege Leave 

(c) Sick Leave 

(d) Extraordinary Leave 

(c) Special Casual Leave and Special Leave 
(I) Maternity Leave. 

54. Authorities empowered to grant leave 

The power to grant leave shall vest in the Competent Authority. 

55. Power to refuse leave or recall an officer or employee on leave 

(i) Leave cannot be claimed as a right. When exigencies of the service so require, discretion to refuse or revoke leave 
of any description is reserved to the Competent Authority. 
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(li) An officer or employee on leave may be recalled to duty by the Competent Authority whenever the Bank deems 
fit to do so : 

Provided that if the officer or employee is at that time out of headquarters, he shall be eligible to be paid the actual 
expenses incurred by him and the members of his family for returning to the headquarters. 

56. Place of reporting on return from leave 

An officer or employee on leave shall, unless otherwise instructed to the contrary, return for duty to the place 
where he was posted before proceeding on leave. 

57. Leave not admissible for an officer or employee placed under suspension 

No leave shall be granted to an officer or employee under suspension. 

58. Casual Leave 

(1) An officer or employee shall be eligible for casual leave on full emoluments for 12 working days in a calendar 

year 

Provided that not more than four days casual leave may be availed of at any one time; and 

Provided further that holidays and Sundays may not be combined with such leave in such a manner as to increase 
the absence at any one time beyond six days. 

(2) Casual leave for an officer or employee during the first calendar year of his service shall be admissible on a pro¬ 
rata basis at the rate of one day for each completed month or part thereof. 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave in the following year 
in respect of an officer 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on full substantive pay in 
respect of employees. Such sick leave shall be in addition to the eligible sick leave limits prescribed in Regulation 60 

(4) Casual leave may not be granted in combination with any other kind of leave, except as provided under sub- 
regulation (3)(a) above, special casual leave under Regulation 62 and maternity leave under Regulation 63. 

59. Privilege Leave 

(a) Scale on which Privilege leave is earned 

(1) An officer or employee shall be eligible for privilege leave computed at one day for every 11 days of service on 

duty 

Provided that at the commencement of service no privilege leave may be availed of before completion of 11 
months of service on duty 

(2) The period of privilege leave to which an officer or employee is entitled at any time shall be the period which 
he has earned less the period availed of. 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave 

(4) Privilege leave may be accumulated upto 31 st December, 1989 for an aggregate period upto 180 days and from 
1 st January, 1990, the privilege leave may be accumulated upto not more than 240 days. 

(b) When application should be submitted 

(0 Application for privilege leave shall be submitted by an officer or employee one month before the date from 
which leave is required, 

(ii) Application which docs not satisfy the above requirement of sub-regulation 
(b) (i) May be refused without assigning any reason : 

Provided that if the Competent Authority is satisfied that such notice was not possible, he ma> wan e this 
requirement at his discretion 

60. Sick Leave 

(1) The sick lcave/medical leave account of ever)' officer or employee shall be credited with medical leave in 
advance, in two instalments of ten days each on the first day of January and July of every calendar year 

(2) (a) The leave shall be credited to the said leave account at the rate of 5/3 days for each completed calendar 
month of service, which he is likely to render; in the sick leave/mcdical leave of the calendar year in which he is appointed. 
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(b) The credit for the sick leave/medical leave in which an officer or employee is due to retire or resign from the 
service shall be allowed at the rate of 5/3 days per completed calendar month upto the date of retirement or resignation 

(c) When an officer or employee is removed or dismissed from service or dies while in service, credit of sick leave/ 
medical leave shall be allowed at the rate of 5/3 days per completed calendar month upto the end of the calendar month 
preceding the calendar month in which he is removed or dismissed from service or dies in service. 

(d) Where a period of absence or suspension of an officer or employee has been treated as ‘dies non’ in a sick 
leave/mcdical leave, the credit to be afforded to his sick leave/medical leave account at the commencement of next sick 
leave/medical leave shall be reduced by one eighteenth of the period of 'dies non’ subject to a maximum often days : 

Provided that sick leave/medical leave can be accumulated during his entire service subject to the following 
conditions . 

(i) An officer of employee shall be eligible to receive one month’s full emoluments during the period of sick/ 
medical leave: 

Provided that if an officer or employee so desires, the Bank may permit him to draw full emoluments in 
respect of any portion of sick leave granted to him twice the amount of such penod on full emoluments being 
debited against his sick/medical leave account 

(u) Sick/medical leave will be granted on pro rata basis during the first year of service. 

(iii) Sick/medical leave may be availed of only on production of medical certificate issued by medical practitioner 
acceptable to the Bank. 

(iv) Any officer or employee desirous of resuming duty on expiry of sick/medical leave shall produce medical 
certificate to the satisfaction of the Bank saying that he is fit for duty. 

Explanation : 

1. Till the appointed date an officer or employee is eligible for 20 days sick/medical leave for each completed year of 

service. Such leave can be accumulated upto 180 days. 

2. From the appointed date an officer or employee shall be eligible for 20 days of sick/mcdical leave for each 

completed year of serv ice. 

61. Extraordinary Leave 

(1) Extraordinary leave may be granted to an officer or employee when no ordinary leave is due to him and when 
having regard to his length of service, sick leave is not considered justified by the Competent Authority. The duration of 
extraordinary leave to be granted to an officer or employee shall not exceed 90 days on any occasion and 360 days during 
the entire period of his service . 

Provided that in exceptional circumstances the Chairman may with the approval of Board grant extraordinary leave 
upto a total period of 720 days to an officer or employee : 

Provided further that in case of chronic sickness of an officer or employee, the Chairman may with the approval of 
the Board grant extraordinary leave in excess of 720 days to him and the Board, while according such approval, shall record 
the specific reasons therefor in writing. 

(2) The Competent Authority may grant extraordinary leave in combination with or in continuation of leave of any 
other kind admissible to the officer or employee save as otherwise provided in these Regulations. 

(3) No pay and allowances are admissible during the period of extraordinary leave and the period spent on such 
leave shall not count for increment: 

Provided that where the Competent Authority is satisfied that sanction of extraordinary leave was necessitated on 
account of illness or any other reason beyond the control of officer or employee, he may direct that the period of extra¬ 
ordinary leave would count for increment 

62. Special Casual Leave and Special Leave 

An officer or employee maybe granted special casual leave and special leave for sports, donation of blood, family 
planning, defending another officer or employee in an enquiry, or for joining civil defence services or any other purpose as 
may be decided by the Board in accordance with the guidelines of the Central Government. 
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63. Maternity Leave 

(i) Leave upto a period of three months at a time may be granted byway of maternity leave including in respect of 
post natal period or at the time of miscarriage or abortion, so however, that not more than 12 months of such leave shall be 
available during the entire period of service of a female officer or employee. 

(n) Maternity leave may be combined with any other kind of leave but any leave applied for in continuation of the 
former may be granted only if the request supported by a certificate issued by a medical practitioner acceptable to the Bank. 

64. Lapse of leave 

All leave shall lapse on the death of an officer or employee or if he ceases to be in the service of the Bank : 

Provided that where an officer or employee dies in service, there shall be payable to his legal representatives, sums 
which would have been payable to the officer or employee as if he has availed of the privilege leave that he had accumulated 
at the time of his death subject to Sub-regulation (a)(4) of Regulation 59. 

Provided further that where a staff retires from the Bank’s service, he shall be eligible to be paid a sum equivalent 
to the emoluments for the period of privilege leave he had accumulated subject to Sub-regulation (a)(4) of Regulation 59. 

Provided also that in respect of the employee where his services are terminated owing to retrenchment, he shall be 
paid pay and allowances for the period of privilege leave at his credit. 

65. Furnishing of leave address to the Bank 

An officer or employee who has been sanctioned leave and leaves his place of duty shall furnish to the Bank, the 
address at which he can be contacted while out of headquarters. 

66. Commencement and termination of leave 

(i) The first day of leave of an officer or employee is the working day succeeding that upon which he hands over 

charge. 

(ii) The last day of leave of an officer or employee is the working day preceding that upon which he reports his 
return to duty. 

67. Joining time 

(1) An officer or employee shall be eligible for joining time on one occasion to enable him; 

(a) to join a new post to which he is appointed while on duty in his old post, or 

(b) to join a new post on return from leave 

(2) The period of joining time shall be : 

(a) in respect of an officer, a period not exceeding seven days exclusive of the number of days spent of travel, 
and 

(b) in respect of an employee a period not exceeding six days exclusive of the number of days spent on travel. 

(3) During the period spent on joining time, an officer or employee shall be eligible to draw the emoluments at the 
place of old or new posting, whichever is less. 

(4) In calculating the joining time admissible to an officer or employee, the day on which he is relieved fromihis 
post shall be excluded : 

Provided that public holidays following the day of his relief shall not be included in computing the joining time. 

(5) No joining time shall be admissible to an officer or employee when the transfer does not involve a posting to a 
different place 

(6) No joining time shall be admissible to an officer or employee when his posting is of temporary nature, irrespec¬ 
tive of the fact that the posting is to a place or station other than the one at which he is permanently posted. 

(7) No joining time shall be admissible to an officer or employee when the transfer is at his own request 
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CHAPTER-vn 
MISCELLANEOUS 

68. Provident Fund and Pension 

(1) An officer or employee who has completed continuous minimum service as specified in the Employees’ 
Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) shall be a member of the Employees’ Provident Fund. 
The contribution to the Provident Fund by the officer or employee and the Bank shall be in accordance with provisions of 
the aforesaid Act. 

(2) (a) An officer or employee covered under the provisions of Employees’ Provident Fund and Miscellaneous 
Provisions Act, 1952 (19 of 1952) shall be governed by the provisions of Employees Pension Scheme, 1995 framed by the 
Government of India in exercise of the powers conferred by Section 64 of the said Act. 

(b) The Pension Scheme so framed shall come into force from the 16th day of November, 1995. 

69. Gratuity 

1. An officer or employee shall be eligible for payment of gratuity in accordance with the Sub-regulation 2 
hereunder. 

2. The amount of gratuity payable to an officer or employee shall be either as per the provisions of the Payment of 
Gratuity Act, 1972 or as per Sub-Regulation (3) hereunder whichever is higher, 

(3) (i) Every officer or employee shall be eligible for gratuity on— 

(a) Retirement 

(b) Death 

(c) Disablement rendering him unfit for further service as certified by a Medical Officer approved by the Bank, 
or 

(d) Resignation after completing 10 years of continuous service, or 

(c) Termination of service in any other way except by way of punishment after completion of 10 years of service: 

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases where such misconduct causes financial loss to the bank and in that case to that extent only. 

(li) The amount of gratuity payable to an officer or employee shall be one months’ pay for every completed year 
of service or part thereof in excess of six months subject to a maximum of 15 months’ pay : 

Provided that where an officer or employee has completed more than 30 years of service, he shall be eligible by way 
of gratuity for an additional amount at the rate of one half of a month’s pay for each completed year of service beyond 30 
years : 

Provided further that in respect of an officer the gratuity is payable based on the last pay drawn : 

Provided also that in respect of an employee pay for the purpose of calculation of the gratuity shall be the average 
of the basic pay (100%), dearness allowance and special allowance and officiating allowance payable during the 12 months, 
preceding death, disability, retirement, resignation or termination of service, as the case may be. 

70. Domicile 

(1) Even- officer or employee shall on his appointment declare his domicile in writing to the Bank in Form B in 
Schedule III and if such domicile is not his place of birth he must establish the same to the satisfaction of the Appointing 
Authority 

(2) No officer or employee who has once indicated his domicile, shall be allowed to alter the same unless he 
satisfies the Bank that the change is bonafide and in no case may an officer or employee be permitted to change his domicile 
in such a manner as to increase the cost to the Bank of any such concession. 

71. Transferability 

Every officer or employee is liable for transfer to any office or branch of the Bank. 
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72. Implementation and Interpretation of Regulations 

(1) The Chairman may, from time to time, issue such instructions or directions as he may, consider necessary for 
giving effect to, or carrying out the provisions of these Regulations. 

(2) The Government of India may after consultation with the National Bank interpret these Regulations as and 
when considered necessary, 

73. Repeal and Savings 

(1) Every rule, regulation, bye-law, or any provision in any agreement or a resolution corresponding to any of the 
regulations herein contained and in force immediately before the commencement of these regulations and applicable to 
officers and employees is hereby repealed. 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be deemed 
to have been made or taken under the provisions of these regulations 


SCHEDULE I 
(See Regulation 18) 

Declaration of Fidelity and Secrecy 

Place:--—— 

Date.--- 

I.do hereby declare that 1 will faithfully, truly and to the best of my skill and ability 

execute and perform the duties required of me as officer or employee of the.Bank and 

which properly relate the office or position held by me in the said Bank. 

I further declare that I will not divulge or allow to be divulged to any person not legally entitled thereto any 
i nformation relating to the affairs of the said Bank or to the affairs of any person having any dealing with the said Bank and 
nor will I allow any such person to inspect or have access to any books or documents or electronic records belonging to 
or in possession of the said Bank and relating to the business of the said Bank or the business of any person having any 
dealing with the said Bank. 


Signed before me. Signature 

Name in full 
Designation. 

Signature 
Name in full 
Designation 

CARE: (To be on the lines of GOI Rules) 

SCHEDULE-II 
I See Regulation 5 (4)] 

Declaration to be obtained from every officer or employee on first appointment 

1, Shri/Smt./Kum.s/o, w/o, d/o.. declare 

as under ■ 

(i) That I am uiunarned/a widower/widow. 

(ii) That I am married and have only one spouse living. 

(tii) That I have entered into or contracted a marriage with a person having a spouse living. Application for grant 
of exemption is enclosed. 

(iv) To be modified. 
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2 .1 solemnly affirm that the above declaration is true and I understand that in the event of the declaration being 
found to be incorrect after my appointment, I shall be liable to be dismissed from service. 


Date. 


SCHEDULE III 
FormB 

Declaration of Domicile 
(See Regulation 70) 


Signature 


Place: 
Date: 


1, the undersigned, having been appointed in the service of the ...Bank hereby 

declare.(Placc)in...(District) as my place of domicile. 

2. ♦The above is my place of birth 

or 

*The above is not my place of birth. My place of birth is.(Place) in.(District) but 

.(Place) has been declared as my place of domicile for the reasons given below: 


Name m full 
Designation and 
Nature of appointment 
Date of appointment 

Signature 


* Strike out whichever is not applicable. 


Sd/-IUegiblc, 

Chairman 
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